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Presentation

Momiyama: | express my appreciation to you for your attendance at the NIPPON SANSO Holdings Corporation’s IR
Conference on Sustainability Initiatives. My name is Momiyama of Investor Relations, Group Finance & Accounting
Officer. Thank you for your kind attention.

Before we begin, allow me to indicate to you about today's presentation materials. We have posted on our corporate
website prior to this presentation. The link to download the deck will be provided in the chat section of this webinar.
We kindly ask that you please click the link to download the file.

I now introduce to you today's speakers: Mr. Miki, Senior Executive Officer, Group Sustainability Management Office
and CSO; Mr. Wataru, Senior Executive Officer, Group Human Resources and Corporate Secretariat Office; Mr. Abe,
General Manager of Sustainability Management, Group Sustainability Management Office; Mr. Suzuki, General
Manager, Business Planning & Administration, Group Corporate Planning Office; Mr. Kajiyama, General Manager,
Investor Relations, Group Finance & Accounting Office; Mr. Umehara, General Manager of Public Relations, Group
Human Resources and Corporate Secretariat Office.

Today's program is as follows: First, Mr. Miki, CSO; Mr. Abe of Sustainability Management Office; and Mr. Suzuki of
Corporate Business Planning, will give a presentation referring to the slide deck. We have set time aside for questions
and answers after the presentation. The procedures for asking questions will be announced later.

Please note that today's presentation will be delivered in English and Japanese using Zoom's simultaneous
interpretation function. Please select the language of your choice on the Zoom control panel. Thank you very much
for your patience.

Mr. Miki, CSO, please take the floor.

Miki: Good morning. Thank you very much for participating in our group's IR Conference on Sustainability Initiatives
out of your busy schedule. | am Miki, the Chief Sustainability Officer of NIPPON SANSO Holdings. I'm responsible for
the Group Sustainability Management Office. It is a great pleasure to be able to hold, for the first time, our
company's IR conference on the theme of sustainability.

Thus far, in our company's integrated report and corporate website, we have been communicating about our group's
challenges and strategies. And in May 2022, this year, we announced our four-year medium-term management plan
NS Vision 2026, which started this fiscal year and includes five key initiatives.

We organized today's conference in order to have a dialogue with investors and shareholders so that we can discuss
with you together about our group's sustainability management and find potential room for improvement.
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Contents 1. Sustainability Management Strategy
2. Measures to achieve Non-financial KPI
3. Business Opportunities in Carbon Neutrality

Appendix

(Information)
In this slide deck, the term “Carbon Neutrality (Neutral)" appears frequently, so the abbreviation "CN" is used for
the sake of readability and visibility. Please be aware of this in advance.
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Our presentation today is divided into three parts. First, | will explain about our group's sustainability management
strategy. | will give you an overview. Secondly, Mr. Abe of the Group Sustainability Management Office will explain
about measures to achieve nonfinancial KPI. And thirdly, from the business side, Mr. Suzuki of Group Corporate
Planning Office will introduce business opportunities and carbon neutrality. Sustainability-related themes happen
to be very broad, but we will mainly focus on business opportunities and carbon neutrality in our presentation today.
Finally, there will be a Q&A session.
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Enhancing Corporate value through Sustainability orientation

Our group’s Mid-term management plan (MTP)

NS Vision 2026 | Enabling the Future
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Next slide, please. | will now explain about Part I, sustainability management strategy.

During the past few years, our group has been able to make progress in our group's sustainability initiatives, which
| would like to introduce in chronological order. We acquired, in 2018, our European operation and formed our
current group structure consisting of four geographic hubs and thermos business and shifted to a holding company
structure, being NIPPON SANSO Holdings in October 2020.

At this timing, we decided to reestablish our corporate philosophy, vision, Code of Conduct, and policies that become
our management foundation and completed this reestablishment in February 2021.

Concerning climate change initiatives, in 2019, we expressed our support for of the TCFD recommendations. From
2020, we started our independent response to CDP. When we announced our medium-term management plan,
MTP, we also disclosed the results of our TCFD scenario analysis.

In formulating our new medium-term management plan, we first reviewed our group's materiality, launched eight
nonfinancial programs, and established our group's nonfinancial KPlIs.

Furthermore, we reviewed our board composition twice last year and this year. And this year, we signed the United
Nations Global Compact. This is the trend of our overall group sustainability initiatives.
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Laying the foundation for Sustainability Management

Our Group's Philosophy System
(established in Feb. 2021)

Proactive. Innovative. Collaborative.
Making life better through gas technology.

Philosophy The Gas Professionals

We aim to create social value through innovative gas solutions

that increase industrial productivity, enhance human well-being

Vision and contribute to a more sustainable future.

/ Code of Conduct \

Policy

The contents of the Charter of Corporate Behavior (Keidanren) are largely
covered in our Code of Conduct. Therefore, rather than establishing a new
"Charter of Corporate Behavior," we have reviewed the current Code of Conduct
taking into account recent social trends

12 policies developed for disclosure

+Anti Corruption Policy

-Environmental Policy

-Occupational Safety and Health/
Industrial Safety and Disaster
Prevention Policy

«Product Safety and Quality Policy

-Intellectual Property Policy

«Procurement Policy

+Global Policy on Respecting Human Rights,
Contributing to Communities, Employment,
Labor and Health

+Global Competition Law Compliance Policy

+Global Tax Policy

«Investor Relations (IR) Policy

«Information Security Policy

«Internal Audit Policy

Each operating company will formulate action guidelines
values, etc. as appropriate

e
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Next, | will explain about our group's philosophy system. As | just mentioned, at the timing of shifting to a holding
company structure, we defined our new corporate philosophy: proactive; innovative; collaborative; making life
better through gas technology; tagline, The Gas Professionals; and our new vision, we aim to create social value
through innovative gas solutions that increase industrial productivity, enhance human well-being, and contribute to
a more sustainable future. We redefined these.

We also formulated our Code of Conduct and 12 policies that are important for sustainability management, including
environment, occupational safety, product safety and quality, as well as human rights. This is our group's
sustainability and management foundation.
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To operate as a unified group

Major Non-financial matters & agendas

Sustainability Management and Operating Structure for consideration by the Board of Directors (FYE2022)

Nine Directors, £ ¢ 2
Board of Directors ( fye of w,,om are outside ) « Validation of TCFD scenario
p g analysis results

« Signature to UNGC

+ Development of Non-financial KPI
- CDP response policy
- Review of materiality

Group companies Close collaborative relationship

[Gas Business in Japan)
Taiyo Nippon Sanso Group

P supenision

[Gas Business in the U.S.]
Matheson Tri-Gas Group

pi ive Director, F

CEO 9

>
w
* Once a year in principle

Global Strategy Review Committee* —

Management Committee
(Once a month in principle)

NSHD
CSO & csmo

The committee deliberates and makes decisions on
important matters related to the execution of duties by
the Representative Director, President CEO.

Group Sustainability &

Management Office
(GSMO)

[Gas Business in Europe]
Nippon Gases Euro-Holding Group

D e
Global Risk Management Committee* =

Global Compliance Committee* T
[Gas Business in Asia & Oceania)
Asia and Oceania region
business company group

Cso

Ti ical Risk Liaison C: i
Meeting between NSHD and each operating company to

determine specific measures to be taken

[Thermos Business]
Thermos Group

..’\
(@) NIPPON SANSO HOLDINGS

Gas Business in Japan / Gas Business in the U.S. / Gas Business in Europe / Gas Business in Asia & Oceania / Thermos Business
“——% Collaboration
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Next, our management and operating structure. At the top of the slide, you can see our company's board
composition. Since June of this year, the majority of our group's board members are outside directors. Out of four
in-house directors, two are of foreign nationality and two out of five outside directors are female.

In addition to meetings such as the Global Strategy Review Committee held once a year, the Executive Committee,
held once a month, ensures structure to conduct appropriate and swift decision-making.

As for myself, as the CSO of NIPPON SANSO Holdings, together with the Sustainability Management Office, | try to
engage in close communication and collaboration with our group companies.

In the top-right corner of the slide, you can see that in the fiscal year ended March 2022, our Board of Directors held
deliberations on reviewing materiality, forming the medium-term management plan and nonfinancial KPIs, response
to CDP survey, validation of TCFD scenario analysis results, and signing the UN Global Compact. These are some
matters that were deliberated at our company's board meeting.
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2. Measures to achieve
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New Business toward
Carbon Neutrality
DX Initiatives =
Further enhancement
of business base .

Focused 3. Business Opportunities
Fields in Carbon Neutrality
Explainer:  Satoshi Suzuki, General Manager

Business Planning & Admin,
Corporate & Business Planning,
Group Corporate Planning office
NIPPON SANSO Holdings Corporation

220, Operational Total Electronics (and, CN global executive team in NSHD Group)

11 Excellence Full utilization of group networks

Efficient & disciplined operations with to gain business opportunities

continuous improvements
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| will continue with an explanation of the five key strategies of our group's medium-term management plan, NS
Vision 2026.

NS Vision 2026 entails sustainability management, exploring new business toward carbon neutrality, total
electronics, operational excellence, DX initiatives. These are the five key strategies that we have identified.

As today is an IR conference on sustainability initiatives, | will focus on the theme of sustainability, sustainability
management, and exploring new business toward carbon neutrality. | will, first of all, provide a general overview of
our sustainability strategy, and then the first and second strategies that are particularly of close relationship with
the topic of sustainability.
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1 CNP I: Carbon Neutral Program I
2 CNP II: Carbon Neutral Program II

3 ZWP: Zero Waste Program

4 SWP: Sustainable Water Program

Social

<g=>

o RELEREIE <1.6
<AE>

o LifERAIE

o LIHEIERIIE

5 SFP: Safety First Program

6 QRP: Quality Reliability Program

222%
218%

7 TDP: Talent Diversity Program

Governance
<LAVTFAFIAR>
® IUTSATIATHERHE "

8 CPP: Compliance Penetration Program

100%
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Our MTP

Eight Non-financial programs & NS Vision 2026 Non-financial KPI

FYE2026
Target
Environment
. <Environment>
1 CN P I i Ca rbon Ne Utral Prog ram I e Reduction rate of GHG emissions 18%
(Base year: FYE2019") down

e GHG reduced contribution
exceeds GHG emission (Scope 1+2) X>Y
- Breakdown information

2 CNP II: Carbon Neutral Program I

3 ZWP: Zero Waste Program (Unt Thousands of tonnes COse )
X Lower customer GHG emissions through
5 environmental product offerings and applications
4 SWP: Susta'nable Water Program Y: NSHD Group GHG emission (Scope 1+2)
. Social
5 SFP: Safety First Program < Safety Management>
e Lost Time Injury Rate <1.6
. i i ili <HR>
6 QRP Quallty Rellablllty Program o Rate of female employees 222%
. . e Rate of f I t t 218%
7 TDP: Talent Diversity Program sleoemale managementposts -
Governance
8 CPP: Compliance Penetration Program sComplinces T
e Rate of receiving compliance training 100%

*1 The figure for the volume of GHG emissions for FYE2019, which is the reference value, calculate the actual GHG emissions in FYE2019 plus the following:
1) estimated emissions of the Gas Business in Europe in FYE2019 and 2) estimated emissions of the U.S. HyCO business in FYE2019.

*2 We plan to begin data collection from the current fiscal year; FYE2023

&
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As we look to promote sustainability management, we have set eight nonfinancial programs under NS Vision 2026.

Environment is a key theme. We have two for a carbon-neutral society, which is Carbon Neutral Program | and Il and
how we reduce GHG gases. And then through our products and services, we look to contribute to our customers'
reduction in greenhouse gases. Then there's waste, water, security, quality, human resources and diversity, and
compliance that are in each program.

Our operating companies are working on each of these programs, and we have also established key KPIs for the
entire group. These will be elaborated on these later.
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1. CNP I: Carbon Neutral Program I
. CNP II': Carbon Neutral Program II

. ZWP:
. SWP:

. QRP:

. TDP:

2
3
4
5. SFP:
6
7
8. CPP:

(#s)
UNGC :
TCFD :

Zero Waste Program
Sustainable Water Program
Safety First Program

Quality Reliability Program
Talent Diversity Program
Compliance Penetration Program
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Our MTP: NS Vision 2026

Relationship between Materiality & Eight Non-financial programs

Materiality (24 items)

Preconditions for

the Enterprise Existence
(3items)

Respect for

Human Rights
(UNGC)

Safety & Security
(SFP)

Corporate Ethics
(cpP)

Importance to stakeholders

@ related to the global environment @ related to social systems @ related to the Company and its organizational structure

Extremely high (8 items)

Very high (9 items)

High (4 items)

@ Conservation of water
resources (SWP)

® Coexistence with local
communities

@ Conservation of biodiversity

@ Protection and effective
utilization of intellectual
property

High (4 items)

d
with stakeholders

@ Sustainable supply chain
(QRP)

@ Contribution to regional &
industrial development as
social infrastructure

@ Diversity &
inclusion(TDP)

@ Pursuit of customer
satisfaction(QRP)

®Technology and R&D
capabilities that support the
creation of customer value &
social value

@ Promotion of initiatives for digital
innovation

@ Employee and family health

Very high (8 items)

and service safety and
quality(SFP)

@ Providing products and services
that contribute to resolving
environmental and social issues
(CNP II)

® Climate change mitigation and
adaptation (CNP I /TCFD)

@ Effective use of resources and
prevention of pollution
(ZWP./SWP)

@ strengthening information security
measures

@ improvement of productivity and

p ) of pi .
© Development and maintenance of
human resources (TDP)

@ Improvement of employee
engagement

@ Provision of comfortable and
prosperous lifestyles

Extremely high (9 items)

Importance to NSHD

* This materiality is an updated version of the 2015 version, which was reviewed internally and approved by the Company's Board of Directors in Dec. 2021.
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® Eight Non-financial programs
CNP I: Carbon Neutral Program |

B
. CNP II: Carbon Neutral Program II
. ZWP:
. SWP:
. SFP:
. QRP:
. TDP:
. CPP:

0 N OV A WN

Zero Waste Program
Sustainable Water Program
Safety First Program
Quality Reliability Program
Talent Diversity Program

Compliance Penetration Program

(Supplementary information)
UNGC :
TCFD :

United Nations Global Compact
Task Force on Climate-Related

Financial Disclosures

O\
@) \IPPON SANSO HOLDINGS

Next, | will explain the relationship between materiality and these eight nonfinancial programs.

In our materiality program, which was reviewed last year, as shown on the left-hand side, we set respect for human
rights, safety and security, and corporate ethics as the prerequisites for the existing of our company.

We have also positioned 21 items in a matrix with the vertical axis representing the importance to our stakeholders
and the horizontal axis representing the importance to NSHD.

Within the materiality in matrix, the bold letters indicate those items that are closely related to the eight key focuses.
And then the correlation with TCFD as well as United Nation's Global Compact is also shown here to indicate the
correlation as we become keenly aware of its importance.
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Non-financial related external evaluations (FTSE,/CDP)

FTSE Russell’s ESG Ratings CDP Climate Change

45

4.0

35 2 3 2018 2019 2020 2021
3.0 NSHD (B) (A-) B A-
25 Competitor A A A A A
20 Competitor B A- A- A A
15 Competitor C B D B B
1.0 = Competitor D B- A- B B
05 MCG* B A B B

2018 2019 2020 2021 2022

—e NSHD B petitor A petior B ompetitc e Competior D

As of 2021, we have improved to the same level of evaluation

After 2020, through courteous communication with the evaluation compared to our peers.
B . % Since the Company began responding independent 1\ in 2020. In 201 S
agencies, the Improvement trend since the establishment of the e avaliation & the
holding company structure. As of the end of Nov. 2022, t ment results for 2022 have not been received
* MCG : Mitsubishi Chemical Group Corporation (Mitsubishi Chemical Holdings Corporation changed of trade name to Mitsubishi Chemical Group Corporation effective on July 1, 2022) -’\ NIPPON SANSO HOLDINGS
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Before delving into the details, let me explain our nonfinancial external ratings.

Some investors point out our nonfinancial external rating is low. The graph on the left shows FTSE's ESG ratings, and
the table on the right shows CDP's climate change assessment results.

For benchmarking, we also show the rating of three overseas peers, one Japanese peer company and the Mitsubishi
Chemical Group. As mentioned earlier, we are facilitating external disclosure of our approach and efforts toward
sustainability. We are still walking this journey, but we believe our efforts have had material positive implications
on these nonfinancial ratings of our company.

Further, this year, we formulated our medium-term management plan, NS Vision 2026, and we will continue to
engage in thorough disclosures and communication with rating agencies and the like so that we may be recognized
with even higher ratings

That is all from myself. And | call upon for Part ll, Mr. Abe of the Group Sustainability Management Office, who will
explain the measures to achieve the nonfinancial KPIs. Mr. Abe over to you.
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Abe: | am Abe, responsible for sustainability management in the Group Sustainability Management Office.

| would like to explain about Part Il of our presentation, measures to achieve nonfinancial KPI. Thank you very much
for this opportunity.

As Mr. Miki, CSO, explained, in order to promote sustainability management under our medium-term management
plan, NS Vision 2026, we have introduced eight nonfinancial programs. In particular, in response to recent social
needs, we have decided to promote two programs to achieve carbon neutrality. Today, | will mainly explain about
these two carbon-neutrality related programs.

Concerning nonfinancial KPIs, we disclosed targets for the NSHD group as a whole, but each operating company and
region also set and manage their own KPIs in accordance with their situation.

In order to achieve carbon neutrality, we introduced two programs: Carbon Neutral Program |, to reduce greenhouse

gas emission through our own group's efforts; and Carbon Neutral Program I, to reduce our customers' greenhouse
gas emissions through the formation of our group's environmental contribution products.
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CNP I : o reduce the Group's GHG emissions through our own efforts

(Carbon Neutral Program 1)

GHG emissions reduction target (Base year: FYE2019*)
(Greenhouse gas)

FYE2026 : 18% down, FYE2031 :

(Reference) FYE2022 actual : 9%down

Non-financial

KPI

Aiming for CN by 2050

Achieving CN through Technological breakthrough

32%down

* The figure for the volume of GHG emissions for FYE2019, which is the reference value, calculate the actual GHG emissions in FYE2019 plus the
following: 1) estimated emissions of the Gas Business in Europe in FYE2019 and 2) estimated emissions of the U.S. HyCO business in FYE2019.

===  Scenarios for achieving goals

(Internal measures) Factors that can be controlled by the Group

P Further promotion of energy conservatlon & efficiency
of energy use - Reduced energy cons
(DReplacement of Air Separation Units (ASUs)
(@Reduction of electricity usage through digital solution technologies
@ Streamlining of logistics and review of transport

(External environment) Factors beyond the Group's control
> changes in power supply configuration

Reduction due to revision of emission factors (Scope2)

Estimates based on IEA emission factor projections

Source: IEA Carbon intensity of electricity generation in selected regions
in the Sustainable Development Scenario, 2000-2040 . Promot|on of the use of renewable energy and green power

r\Swnch to electricity companies with low emissions coefficients

(@Purchase green power certificates

3Introduce renewable energy

. Carbon capture and offsets - consideration of CCUS implementatior
(®Promote CO, capture
(@Carbon offset through new technology, forest conservation, and tree-planting activities, etc.

i":,\ NIPPON SANSO HOLDINGS

® Composition of GHG emissions of our group

Mainly
18% HyCO-derived

Scope 1
Initiatives for CN
Scope 2
Mainty

Electricity-derived

82%
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First, | will explain about Carbon Neutral Program I.

In order to achieve carbon neutrality by 2050, compared with fiscal year ended 2019 as the adjusted base year, we
set a target to reduce group's greenhouse gas emissions by 18% by the fiscal year ending in March 2026, which is
the final year of the midterm management plan and 32% by the fiscal year ending in 2031.

In the actual greenhouse gas emission for the fiscal year ended 2019, the European Praxair operation and US Linde
HyCO operation we acquired at that time are not counted on a full-year basis, so we adjusted their greenhouse gas
emission to set a reference value of approximately 6.5 million metric tonnes of carbon dioxide emission. Some of
our global peers set emission intensity as their target, but our group, in response to strong requests from the society,
has set an absolute emission-reduction target.

More than 80% of GHG emission by our group is from electricity belonging to Scope 2, and Scope 1 emission is mainly
from our HyCO business. Therefore, if the global power generation mix becomes greener, emission factor will
decrease, and our group will be able to reduce our GHG emissions.

In addition, we will make effort to achieve our target to our group's own initiatives as well, such as reducing energy
consumption, producing green electricity, introducing process to reduce environmental burden, and promoting CO2
capture.
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CN P II : 7o reduce GHG emissions of our customers through the promotion of our products
(Carbon Neutral Program II)

. . X: Lower customer GHG emissions
Contribute to the reduction of global through environmental product offerings and applications

GHG emissions through the Group's KPI Y: NSHD Gro.up GHG emission (Scope 1+2)
products and technologies FYE2026; X >

(Reference) FYE2022 actual : Achieved (X>Y)
Unit: thousands of tonnes CO,e
X: 6,865 (Products and services: 3,176, Industrial gases: 3,689)
Y: 5,921 (Composition ratio: Scope 1: 18%, Scope 2: 82%)

Non-financial

===  Scenarios for achieving goals

(External environment) Factors beyond the Group's control (Internal measures) Factors that can be controlled by the Group

D Social demands from the perspective of global I Contribution by the Group's existing technologies

environmental protectlon (®Oxygen-enriched combustion in blast furnaces
Working toward Net Zero is a corporate imperative. @H, and NH; combustion in industrial furnaces
@Carbon capture and utilization (on a small scale)

D Technological evolution on the customer side . Expansion of the Group's contribution area
Drive toward carbon neutrality at our group's customers DAreas of contribution other than the above existing technologies A
Dramatic technological development and rapid replacement (In addition to in-house R&D, mutual collaboration with other companies
of existing technologies through strategic alliances, etc.)
(e.g., Hydrogen-reduced iron making with economic rationality, @Carbon capture and utilization  (on a large scale)

highly efficient electric furnace conversion)

Y
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Next, about Carbon Neutral Program Il.

This is a concept to reduce GHG emissions of our customers by promoting our group's environmental contribution
products rather than through GHG emitted by our group in Scope 1 and 2.

Environmental contribution products include environmental contribution through industrial gas and usage
technology, such as oxygen-enriched combustion and hydrogen and ammonia combustion, as well as alternative

products with less environmental burden and equipment to capture and process greenhouse gas.

To calculate a greenhouse gas emission reduction to our group's environmental contribution products, definition of
products and calculation method have received third-party certification.

In order to achieve our target, we will make effort to expand usage of our existing products and technologies,
increase awareness of our employees, and enhance communication with our customers and partners.
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ZWP/SWP To preserve the global environment

(Zero Waste Program,/ Sustainable Water Program )

Zero Waste Program Sustainable Water Program

Aiming to reduce waste emissions Aiming to minimize water risk

The 3R (Reduce, Reuse, Recycle) of waste disposal is a
requirement of the times, and we will work on proper
management and recycling of waste to reduce emissions
and build a resource cycle.

Effective use of water resources is a must, and we aim to
conserve water resources in our corporate activities
through efficient use of water.

<New Initiatives in the Japan Gas Business> Identify water risks and implement measures for high-risk sites

We started HALD (Halve Amount of Landfill Disposal) to halve
the amount of industrial waste generated by Taiyo Nippon Sanso
(non-consolidated) in Japan for landfill disposal by FYE2026.

@ Conduct an annual water stress survey using Aqueduct,
a water risk assessment tool developed by the World Resource
Institute, to identify production plants (ASU and HyCO plants)
in high-risk areas.

® |n production plants in high-risk areas, work to reduce water
withdrawal and consumption by increasing the amount of water
circulated, etc.

-
"..,\ NIPPON SANSO HOLDINGS
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| will now touch upon our group's environmental initiatives concerning waste and water.

In Zero Waste Program, we are working on proper management of industrial waste to promote emission reduction,
reuse, and recycling. For example, Taiyo Nippon Sanso, our Japan business, has set a target to have the amount of
industrial waste generated for landfill disposal by Taiyo Nippon Sanso alone by the fiscal year ending 2026.

In Sustainable Water Program, we are identifying production plans with high water risk and implementing measures
to reduce water, withdrawal, and water consumption, thereby minimizing risk.
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Safety First Program

Quality Reliability Program
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SFP/QRP. To ensure the safety of our workforce and improve the reliability of our quality
(Safety First Program/Quality Reliability Program)

Safety First Program Quality Reliability Program

Aiming to be a global leader in the industrial

gas industry through safety
Aiming to improve quality and reliability

Non-financial

KPI FYE2026 : Lost Time Injury Rate < 1.6

Safety is the foundation of our company's existence, and
in the spirit of “Selling gases is Selling safety."”,

we will strive to maintain a safe and stable supply by
further promoting safety.

Thoroughly promote awareness of the importance of
quality, further raise the awareness of operations
personnel, and promote the introduction of automated
technologies.

<Specific measures to achieve>

- Share information on accidents, occupational injuries, and best practices
« Improve security capabilities through the use of smart security (DX, Al, 1oT)
+ Enhancement of safety education

+ Utilize TNSC's Technical Academies to foster safety culture and improve hazard sensitivity
- Promote investment in safety

<Specific measures to achieve>

+ Thorough training on quality ethics and compliance

- Implementation of quality audit program

- Promote automation of testing, inspection, and analysis records, etc.

- Efforts to improve customer satisfaction through Semiconductor Specialty
Gas-Quality Committee (SSG-QC) activities

&
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Next is on our safety and quality initiatives.

Under our SFP, Safety First Program, we aim to be a global leader in the industrial gas industry in terms of safety in
the spirit of, Selling gases is Selling safety. In addition to setting lost-time injury rate as a group KPI at 1.6, each
operating company is promoting initiatives in line with the state of affairs.

The Quality Reliability Program, QRP, aims to improve quality and reliability of products through education. We will

work to enhance awareness of quality control, conduct quality audits, and prevent quality fraud by automating test
records and other processes.
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Talent Diversity Program

Compliance Penetration Program
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TD P / C PP: Toward Human Resource Development that Supports and Generates Sustainable Growth

(Talent Diversity Program /Compliance Penetration Program)

Talent Diversity Program

Compliance Penetration Program

Launched a strategy to develop
human resources for sustainable growth.

Non-financial FYE2026 : FYE2031 :
KPI Rate of female employees 22% 25%

Rate of female management posts 18% 22%

Promote the recruitment, development, and exchange of
diverse human resources essential for sustainable growth

<Specific measures to achieve>

+ To ensure the acceptance of a diverse workforce & ease of work.
+ Promote cross-regional exchange of human resources

+ Strengthen succession planning

18 December 6, 2022 | NIPPON SANSO Holdings Web IR Conference on Sustainability initiatives

Thoroughly adhere to the prerequisites

(corporate ethics, safety and security, and respect for human rights)

for maintaining corporate existence

Non-financial FYE2026 ®
KPI Rate of receiving compliance training 100%

Promote the establishment of compliance by spreading
awareness and acquiring correct knowledge of compliance

<Specific measures to achieve>

+ Continue compliance training in each region to disseminate
knowledge and corrective actions for all employees

- Prevention of compliance violations

+ Detection of compliance violations through dissemination
and operation of the internal reporting system

@

Here, we show our initiatives related to human resources and internal control.

,\ NIPPON SANSO HOLDINGS

In our Talent Diversity Program, we promote the recruitment and development of diverse human resources for
sustainability growth. A KPI of the Group is to increase the ratio of female employees and managers in the medium

to long term.

Compliance Penetration Program provides training to enhance awareness of compliance measures. We will work to
acquire and instill correct knowledge about compliance, prevent compliance violations, and detect them through
our internal reporting system. The Group KPI is 100% participation in compliance training.
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To enhance Corporate value through Communication

Internal communication External communication

Provide up-to-date and accurate information about
the Group that meets the needs of stakeholders

Aiming to strengthen overall strength and
expression through intra-group communication

<Specific measures to achieve> <Specific measures to achieve>

® Promote communication with customers and business
partners through the Group as a whole, based on shared
values and attitudes

@ To disseminate common values and attitudes,
the Integrated report prepared with the cooperation of
each operating company was redeveloped and relearned
within the Group.

@ Operational Excellence Day
(one of five key strategies: Operational Excellence)

to share best practices at operating companies
in each region

® Execute appropriate initiatives and disclosures that reflect
careful dialogue with external evaluation agencies
(FTSE, MSCI, etc.), investors, and analysts.

4
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In the last slide of Part Il of our presentation, | will talk about the internal and external communications to enhance
our enterprise value.

Since our transition to a holding company structure in October 2020, we have been striving to exhibit comprehensive
strength of our group. Although the names of the operating companies in each region may differ, we have created
a structure that allows us to respond as one NIPPON SANSO Holdings Group.

This system requires a common philosophy to understand the expectations and needs of our customers, and to
utilize the Group's all-round competency to offer proposals based on our knowledge, experience, and technology.
In other words, are invisible assets.

Hence, the Sustainability Management Office shares the Group's approach to sustainability management and its
goals both internally and externally through the integrated report and other means to share the same awareness
values and attitude.

We regularly share and mutually utilize the initiatives of our operating companies in each region through an event
called Operational Excellence Day, which was incepted upon our transition to the holding company structure. With
our shared values and attitude, the Group will work as one to promote communication with our stakeholders, such
as customers and business partners, to foster the correct understanding of the business climate and our position
and to meet expectations.

We will also engage in thorough dialogue with external rating institutions, investors, and analysts to promote
Non_financial corporate activities at the right time and in the right direction.

This concludes Part Il of our presentation on initiatives to achieve our nonfinancial KPls. In Part Ill, Mr. Suzuki of

Business Planning & Administration, Corporate and Business Planning Group, Corporate Planning Office, will talk
about business opportunities in carbon neutrality. Mr. Suzuki, over to you.
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Suzuki: Mr. Abe, thank you for the introduction. Good morning. | am Suzuki from Business Planning &
Administration, Corporate and Business Planning Group, Group Corporate Planning Office.

| would like to explain about Part Il of our presentation, business opportunities in carbon neutrality.

| am a member of the secretariat of the NSHD Carbon Neutral Working Group formed in November 2021. We
announced a medium-term management plan, NS Vision 2026. And | would like to explain about what our group is
considering and what we are trying to implement in the next four years in order to explore new business
opportunities reach carbon neutrality, which is one of our key strategies of NS Vision 2026.

I What we aim to be

The Gas Professionals

(Experts who are well versed in the physical properties and features of gases
f pny Pror g

Producing industrial gases and supplying them safely and reliably to all industrial fields.

Contributing to the development of each industry and solving social issues through the supply of industrial gases.

Our Group's Goals
(Toward 2030)

Solution provider for a CN Society

NS Vision 2026 Focused Fields : Exploring New Business toward Carbon Neutrality

Slogan

“Enable carbon neutral world”

74
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Our corporate tagline is The Gas Professionals. And as an industrial gas supplier, it is taken for granted that we must
deliver products to customers safely and reliably and at the same time, pursue the potential of industrial gas and
contribute to the development of various industries and solving social issues.

We recognize that realizing a low-carbon society is an urgent social challenge. Hence, our group aims to become a
solution provider for a carbon-neutral society towards 2030. For this initiative, we put up this slogan, “Enable
carbon neutral world”. And together with our group employees in Japan, US, Europe, Asia, and Oceania, we will
strive to realize such a world.
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Basic Policy and Promotion Structure

Recognition of business environment and
response stance

Integrated promotion system
to respond promptly to customer needs

v Information is shared frequently by the RCNWG

v" All industries (steel, chemical, glass, cement, automotive, electronics, etc.) and CN global experts (by market segment and technology field)

are moving toward CN

v Global support for technology and expertise needed by RCNWG Regional CN
v Economic and technological challenges make it difficult to v Group-wide efforts are reported to CNSC on a regular basis Working Group
build an ideal green society in a single step. P P 9 (RCNWG)
3 ; s v CNSC monitors the movement of each region, selects themes
v Each region has different methods and priorities for for in-house technology development, and considers
addressing CN investment and equity participation in accordance
s g ; with market trends.
v 30-year transition period may cause a temporary swing or Market Japan
loss of momentum in CN efforts due to war, epidemics, etc. NSHD 9
CcN CN Global segments
Steering Committee Executive Team
2 3 (CNSC) (¥ U.S.-E Mixed T )
Basic Policy Head opan-U).5-Ewrope; Mited Team CN Global
A Head Expert
v Ensure contribution to CN by proposing realistic f’l C Q ©
and feasible solutions (Quick wins) @ ® Technology
v Promote in-house technology development and © 4 fields Europe
collaborate with strategic partners
v Strengthening the ability to communicate with all
stakeholders Asia &
Oceania
- AN
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This slide shows our basic policy and promotion structure to find carbon-neutral business opportunities.

| will first explain about the left-hand side of the slide, recognition of business environment and response stance.
Various industries, including steel, chemical, glass, cement, automotive, and electronics are moving toward carbon
neutral. However, with high cost burden and many technical challenges, it seems difficult to realize a green society
immediately in just one step.

Also, if we take a look at the current situation of operating companies in each region, we do see a trend toward
carbon neutrality in each region and country, but there are differences in direction, solution, and priorities.

Furthermore, during the 30-year transition period until 2050, with COVID-19, the war in Ukraine, and other factors,
wars and epidemics, there may be a temporary backlash or slowdown in momentum. Therefore, our group hopes
to propose realistic and feasible solutions to solve customers' issues and thereby ensure contribution to the steady
transition to carbon neutrality.

We call this endeavor, “Quick wins” . We do not intend to talk big but aim to steadily build a track record of

carbon-neutral projects and through these projects, promote in-house technology and collaborate with strategic
partners for technology that we do not have in-house.
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Moreover, by broadly communicating about such activities, we want our potential customers and technical partners
as well as all the stakeholders to get to know our initiatives.

Next, the right-hand side of the slide summarizes our company's system to promote carbon neutrality. A regional
Carbon-Neutral Working Group, in the top-right corner, is responsible for understanding customers' issues and
proposing solutions to resolve them.

Since the solutions we propose are related to carbon neutrality and since that is what our customers request from
us, there are cases where customers consult with us on matters never dealt with by our regional operation
companies. Such matters that cannot be handled by operating companies alone require group-wide efforts. That is
why we set up a total of 13 teams consisting of market and technology experts from Japan, US, and Europe to share
global technology knowledge and know-how with each operating company.

Also, the market and technology expert teams hold interactive discussions with each other beyond their technical
expertise to identify technology that is required in the future. These activities by the regions and expert teams are
integrated by the Carbon Neutral executive team and reported regularly to the Carbon Neutral Steering Committee.

The Carbon Neutral Steering Committee consists of President and CEO, Mr. Hamada; the President of operating
companies in Japan, US, and Europe; Mr. Moroishi, General Manager of Group Corporate Planning, who the Asia
and Oceania management reports to; Mr. Alan Draper, CFO; and Mr. Miki, CSO, a total of seven members. We ensure
that carbon-neutral related initiatives are shared seamlessly among operating companies and within the entire
group.
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Four technologies for contributing CN

(Technology)

(Main target)

;}f
A

Combustion
(Oxy-fuel combustion)

Combustion technology is a key
enabler for CN goals. Oxyfuel
combustion has a high flame
temperature and a small amount
of exhaust gas, improving heat
transfer efficiency.

Steel, Glass, Aluminum,
Non-ferrous

HyCO’

Hydrogen production processes
from fossil fuels may be modified
to isolate the CO, as a pure
stream to then be dried,
compressed and transported for
storage or utilization.

Refineries, Petrochemicals
Renewable fuels, Steel

o'%
" . ]
»

CO, Recovery

CO, recovery units capture the
CO; emitted by industrial
processes and prepare it for other
uses. By using the most suitable
CO, capture technology it's
possible to reuse the product in
different production processes or
in other areas of industry after
purification.

Steel, Refineries,
Petrochemicals, Cement

i.b

0O, Production

The process to produce oxygen is
traditionally done by the cryogenic
distillation of air into its main
components, which are oxygen
and nitrogen gas. The oxygen is
further compressed to the required
pressure of the carbon neutral
application.

Any manufacturing industry
that uses oxidation processes

Other metal processing

* HyCO business : On-site supply of hydrogen (Hydrogen) and carbon ide (Carbon mainly to refining and 1.\
i"., NIPPON SANSO HOLDINGS
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As technology fields contributing to carbon neutrality, we are focusing on four fields: combustion; HyCO; CO2
recovery; and O2 production.

First combustion. Customers in steel, glass, aluminum, non-ferrous metal, and other metal processing industries are
important customers of our group's industrial gas. We have been making effort to respond to our quest to save
energy and increase efficiency and, at the same time, develop combustion-related equipment and engineering
technology.

As for HyCO, the global HyCO team of Matheson Tri-Gas in the US plays a central role in developing this technology.
Currently, we are aiming to capitalize on our large-scale hydrogen production technology to become a global
hydrogen supplier regardless of the color of hydrogen. In addition to building up such a track record, we are also
preparing to offer a blue hydrogen solution combined with carbon-capture technology.

Next, CO2 recovery. We will not be able to conduct large-scale CO2 recovery by our technology alone. However,
since we have been engaged in research and development of gas absorption technology for many years, we wish to
utilize this knowledge to offer unique midscale CO2 recovery solutions.

We also have long-standing knowledge, experience, and technology in the supply chain to purify, store, transport,
and supply carbon dioxide gas. We wish to contribute to solving our customers' issues in the process beyond CO2
recovery as well.

Finally, oxygen production. 02 production is our core business and our fundamental technology. We wish to
capitalize on the potential of oxygen to maximize its potential and propose production technology that enables our

customers to solve their issues.

Next, | will explain how these four technology areas will specifically lead to the acquisition of business opportunities
with examples.
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Our Activities (1)

4

Combustion field

Partnering with Sarralle, which has extensive engineering
experience in the environmental, energy, and steel sectors,

in the field of oxygen and hydrogen burners to provide solutions
for CN in the European steel industry.

¥ 4

Combustion field

Successful demonstration test of glass melting by 100%
Hydrogen combustion using a Hydrogen-Oxygen burner
developed jointly with a glass manufacturing company.

It was confirmed that the same melting capacity as that achieved
by 100% Natural Gas combustion.

Comparison of combustion conditions inside a Glass Melter

! sarralle @ sarralle @uweonoases Z_
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nsHe( ArcelorMitta $sidenor Tusicax M
sarralle’
Py i
&eans e s A4 H2 100% H250% + LNG 50%
roscs mevmocs  SIDEREX

Centro a X

= celt= 5}

LNG 100%

&
i-“,\ NIPPON SANSO HOLDINGS
24 December 6,2022 | NIPPON SANSO Holdings Web IR Conference on Sustainability initiatives L

First, on combustion technology. As shown on the left-hand side of the slide, we show the example of Europe. We
recently announced a collaboration with Sarralle, a Spanish company with global engineering experience, especially
in the global steelmaking industry.

In collaboration with Sarralle, we are proposing oxygen and hydrogen burners to global steelmakers for their green
steelmaking initiatives using electric arc furnaces. We are participating as a member of the H-ACERO project funded
by the Basque government in Spain, together with Sarralle, and we are working to gain knowledge on the use of
hydrogen in the steel industry.

On the right-hand side, we show Japan. In collaboration with a glass manufacturer, we have developed a combustion
burner that uses a mixture of hydrogen and oxygen gases to melt gas that is comparable to that achieved when
100% natural gas is used for combustion. This is a highly promising field in terms of lowering greenhouse gas
emissions and reducing fuel use while maintaining quality.
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Our Activities (2)

T ?

HyCO field CO, Recovery field

Participation in a joint
demonstration project for the
recovery and subsea storage of
CO, from blast furnace off-gas of
a steel manufacturing company

In addition to conventional Hydrogen production from LNG
(HyCO), Hydrogen can also be produced and supplied
from renewable Hydro-carbon fuel*, a byproduct of
renewable diesel produced by Vertex Energy

Participation in a demonstration test for effective utilization of CO,

o MATHESON VverTEX
The Gas Professionals "

Vertex Energy, Inc.
(Mobile, Alabama)

(Reference) OCG: The Osaki CoolGen Corporation
* renewable Hydro-carbon fuel (feedstocks) : C1-C10 hydrocarbon streams including bio-naphtha and other bio-offgases hitps. -coOlf html
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Next is hydrogen production technology.

This example is from the US. This is also released, which is the HyCO business for Vertex, a US producer of renewable
diesel. This is a hydrogen production process that uses hydrocarbons derived from renewable fuels, which are by-
products of the customers' production process as feedstock with extremely low CO2 emissions. As demand for
Sustainable Aviation Fuels (SAF) and other products are expected to increase in the future, we intend to actively
propose low-carbon hydrogen production integrated into our customers' process as we have done in this case.

In addition, hydrogen production technology, which has been used mainly in refineries, is expected to be utilized in
the steel and chemical industries in the future. We will respond to these new demands with agility, utilizing the
structure of our Carbon-Neutral Working Group, as explained earlier.

Then there is CO2 capture. In Europe, we have over 40 years of experience in CO2 liquefaction, purification, and
marine transportation, whose example is shown on the top of the page.

Based on this technology and know-how, we are currently participating in a project planned by a global steel
manufacturer regarding CO2 capture from blast furnace of gas and subsea storage.

In the lower part of the page, you will find our efforts in Japan. Nippon Ekitan, a member of the Taiyo Nippon Sanso
Group, is participating in the Osaki CoolGen demonstration project in Hiroshima Prefecture. This is a project to
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capture and effectively utilize CO2 emitted from a coal gasification fuel cell combined cycle power plant. And we are
responsible for the delivery of CO2 liquefaction equipment and the delivery of liquefied CO2.

Our MTP
NS Vision 2026 Focused Fields : Exploring New Business toward Carbon Neutrality

Our thought

The value standard of “CN" and “Sustainability” will be added to the perspective of all activities.
Qualitative changes in the Value Chain adapted to the new society are essential.
1. Quick wins : Building on our track record of acquiring CN projects

2. Co-creation of value

: Developing our own technologies while building collaborative relationships with partners with advanced technological capabilities

3. Strengthening “Communications” with all stakeholders
(e.g. : Build a dedicated website as a tool for this purpose. > https://www.carbonneutralworld.com/ )

Contributing to CN by 2050 as an industrial gas supplier
Two important perspectives on the transition period of the next 30 years

eficient Means of reducing environmental impact x Economic viability as a business

P4
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Finally, | would like to summarize our basic stance and the vision we are striving for.

Going forward, not only our company, but also our customers, will be embracing decarbonization, carbon neutrality,
sustainability in whatever we do. We recognize that it will be necessary to change our value chain to a form and
quality that is adapted to these value standards.

To adapt quickly and with agility to these trends and to seize business opportunities for a carbon-neutral society,
we will focus on promoting “Quick wins” to ensure the acquisition of projects in each region; facilitating the
development of our own technologies; and build collaborative relationships with strategic partners or technologies
we do not have, broadening the scope of these activities and enhance communication with all stakeholders to lay a
solid foundation for business growth in 2026 and beyond.
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To strengthen our ability to communicate to the market, we recently opened a website dedicated to introducing our
carbon-neutrality activities. | invite you to take a look.

Next, our goal after 2026 and beyond is to contribute to the realization of carbon-neutral society by 2050. In doing
so, | believe there are two important perspectives we must recognize during the long transition period of the next
30 years, as mentioned earlier.

One is, of course, to propose efficient means of reducing environmental impact and the other, which we must not
forget, is to propose economical solutions that are viable as a business. With these two points in mind, | believe that
the NIPPON SANSO Holdings Group's role is to propose solutions to challenges while leveraging the collective
strength of our group.

This concludes Part Il of our presentation on the topic of capturing business opportunities toward carbon neutrality.
Mr. Miki, our CSO, will conclude the presentation. Mr. Miki, back to you.

Miki: Thank you. We have spent approximately 40 minutes so far highlighting our initiatives on sustainability. Thank
you for your attention. Today's presentation covered sustainability management strategy, initiatives to achieve our
nonfinancial KPIs, business opportunities in carbon neutrality.

As | mentioned at the outset of the presentation, this has been a very broad topic and our first pass in delivering an
update on the theme of sustainability. We have been focusing on carbon neutrality. We look forward to discussing

our group's sustainability management together with you all and link this to future improvements in our operations.
We welcome your suggestions and opinions as well as any questions you may have.

Thank you very much indeed for your attention.

Momiyama: Mr. Miki, CSO, Mr. Abe, Mr. Suzuki, thank you for your explanation.
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Question & Answer (without honorifics)

Momiyama [M]: We would now like to respond to questions. BofA Securities, Enomoto-san, please go ahead to your
question.

Enomoto [Q]: BofA Securities, Enomoto speaking. Thank you very much for this opportunity. First is about page 14.
Scope 1, Scope 2 emission breakdown is explained. And there are a number of points | would like to confirm here.
First of all, HyCO-generated carbon neutrality, are you going to focus on blue hydrogen? And what would be the
timing? First are you going to focus on blue hydrogen or green hydrogen? What do you intend to do with regards to
Scope 1? That's the first one | want to confirm.

Miki [A]: This is Miki. Enomoto-san, thank you very much for your question. About your first question, | would like
to respond. You referred to slide number 14; group's greenhouse gas emission composition was referred to. Scope
2, 82% and Scope 1, 18%. And mainly Scope 2 is electricity derived. Mr. Enomoto, your question was about our
initiatives regarding Scope 1. As for our HyCO business, currently, natural gas is reformed to form hydrogen, so it's
gray hydrogen, so to speak. And the direction that we want to head towards is focus on blue hydrogen. As Mr. Abe
explained, we want to capture CO2 and use the CCUS technology and generate blue hydrogen. That is the direction
that we would like to hedge with.

Another point we explained in our presentation today is about Vertex's initiatives in HyCO business. They are using
renewable fossil fuel energy to generate hydrogen. This is close to green hydrogen, hydrogen produced and supplied
from renewable carbon fuel. Therefore, with regards to our HyCO business, in the future, we want to focus on green
and/or blue hydrogen. And the timing would be, we want to start focusing on these initiatives from the latter half
of our medium-term management plan period.

Enomoto [Q]: One supplementary question. If you focus on blue or green hydrogen, there is a risk of losing your
high profitability. What do you think about the economic liability risk? You may not be able to enjoy price advantage.

Miki [A]: As you indicated, economic liability and environmental burden, we have to be able to accommodate both.
In this economic environment, we want to achieve both. We want to come up with a structure that does not sacrifice
economic liability.
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Enomoto [Q]: And about Scope 2 on the same slide, basically, its external electricity derived. And this is not the best
way to say this, but the only thing you can do is wait for the environment to change. You have to wait until green or
blue electricity, green electricity [is the prize]. Maybe that's the only measure you can take.

Miki [A]: Thank you for your comments. As air separation units use electricity, so being able to screen electricity is
the key, as you say. If the utility companies promote further measures, we will be able to purchase green electricity.
And IEA outlook, we are using as reference to calculate, and we are trying to monitor how much green electricity is
available as a worldwide.

In addition, we want to proactively use green electricity as much as possible. For example, we want to purchase
electricity from electricity companies with low emission factors. We want to use renewable energy, or we want to
purchase green power certificates. These are some other initiatives we want to take. And comprehensively, we want
to make our maximum effort.

Enomoto [Q]: Thank you very much. Page 23, another point. You want to become a main HyCO player regardless of
the color of hydrogen. | think that's what you mentioned. My understanding is you only have a large HyCO facility in
the United States. You do have HyCO business, but it's not so much of a large business. That's my impression. Do
you intend to continue focusing on the US when it comes to HyCO business? Or you do have plans throughout the
world. Where do you intend to focus on to become a major hydrogen provider?

Miki [A]: Thank you very much, Enomoto-san. As you say, currently, our HyCO business is mainly in the US. However,
we have already issued a press release on the fact that we have a HyCO facility in Peru, which we'd like to grow. We
are not intending to limit our HyCO business to the US. MATHESON has a global HyCO team and globally, if there's
a HyCO business opportunity, we would like to capitalize on such opportunities, including Asian region. That is what
we are intending to do.

Enomoto [Q]: Understood. Thank you very much.

Momiyama [M]: Thank you for your question. | would like to hand it over to Mr. Yamada of Mizuho Securities for
your question.
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Yamada [Q]: This is Yamada of Mizuho Securities. My first question is regarding your comment, Mr. Miki, that going
forward, without innovation in technology, carbon neutrality cost will be explosively increasing. And even with the
technological innovation, it's going to cost like JPY500 trillion to JPY1,000 trillion in Japan, as we have heard from
various sources. If that is the case, then how do you perceive investments going forward?

And then also, as you tie the interim with your customers, | think those will be mission-critical aspects as you move
forward because the carbon neutrality-related investments going forward because there is very much excitement
about technology innovation and so there's a higher interest in areas of investment going forward. How are you to
perceive this risk? And how are you to mitigate the risk in order to make economic sense and at the same time,
contribute to society? If you can please share with us your overall philosophy. Thank you.

Miki [A]: Mr. Yamada, thank you for your question. This is a very important point that you have raised. Indeed, the
carbon-neutral society being realized is not easy. This is a major challenge for us. On the other hand, each country's
national government is looking toward establishing a carbon-neutral society and their commitment is quite high and
there are increasing count of governments that are looking to pursue this direction. This is actually a very important
challenge for the world over.

As you pointed out, as we are a publicly traded company, economic sense is a very important matter for our business
as we make sure that we have economic sense, how we achieve carbon neutrality at the same time will be the
concurrent challenges for us. And as that's been indicated up until now as well, the various initiatives towards carbon
neutrality are wide in array.

For example, with electricity, renewable energy being used in solar and also other energy, these economic viabilities
are enhancing quite significantly. And so without an exponential increase in cost, parity can be achieved as well.

And then regarding fossil fuels as well, there are various challenges and hurdles that we must overcome going
forward. And each government in the world, they are coming up with various subsidies and grants. As we utilize
such offerings of funding, we look to enhance our economic sense in order to pursue forward.

Yamada [Q]: Thank you very much. With a very high mission and with technological prowess, without profitability
and equity of the business, it is indeed not sustainable. And therefore, including your customers and engaging your
customers as well as achieving funding through subsidiaries is something | look forward to. Thank you.

My second question is as follows. Regarding gas, Selling gases is Selling safety. In order to sell safety, there's a lot of
backup investments that will be needed. Also HR development is also important as well. Therefore, industrial gas is
to be sustainable and equitable going forward, in my opinion.

And so with that in mind, Safety First Program and your talent development program that you indicated, and the
importance thereof are quite high. With these two initiatives, enhancing stability or resilience even more than
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before, or talent acquisition being more successful and containing attrition rate, because we can ensure the high
motivation, therefore, lowering the attrition and enhancing safety as well as efficiency, if you have any success
stories about achieving these tasks, please share.

Miki [A]: Thank you very much, Mr. Yamada, for your question. As you indeed pointed out, the safety and security
for our industrial gas is very, very important. And as part of this sustainability theme, safety is very much integral to
this challenge that we are facing in focusing on safety.

If we refer to slide 17, regarding safety, nonfinancial KPI is lost-time injury rate is the ratio that we have set as a KPI.
And each company has indicated that will be a global KPI that we are to include. Occupational hazards, but also
vehicle collisions and accidents are comprehensively captured as a lost-time injury in order for us to take initiatives.

At the bottom of page 17, the specific initiatives to achieve these goals are indicated here. On a global basis, we are
to gather the information regarding accidents and lost-time injuries through a common platform and now that we
are to focus on to further reduce going forward. And the novel technology, utilizing digital transformation, Al, loT
being leveraged in order to enhance the capability in security and safety.

And then safety education is another aspect because at Taiyo Nippon, we have a technical academy that we have
opened in Kawasaki City, so that allows for experiential training. We will leverage such facilities in order to further
foster the awareness about safety and enhancing our awareness about the importance of safety. Safety investment
is also very important as well. As we look forward to further enhancing safety, that will be another very important
agenda.

And then regarding human resources, as KPI, we have the KPI of increasing the number of ratio of female employees
and these in management level, diverse human resources, as well as development and exchange are the aim. As we
perceive ourselves to be a global company, we have already achieved quite a bit of diversity in our talent, but
ensuring a safe place to work, a good place to work, as well as the talent exchange in the global market will be
another matter that we will focus on in tandem with ensuring safety.

Yamada [Q]: Thank you. | understand very well. Thank you very much. | look forward to your accomplishments.
Thank you.
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Momiyama [M]: Thank you very much for the question. Daiwa Securities, Sakaguchi-san.

Sakaguchi [Q]: Daiwa Securities, my name is Sakaguchi. First, about page 14, about Scope 2, greenhouse gas
emissions. You want to promote usage of renewable energy and you also want to purchase green power certificates.
But these measures happen to be costly. What is your thought about how to reduce cost?

Taking a look at your recent performance, you may be able to pass on the cost in high-performing areas like Europe.
What do you think about the other regions?

And about the third point, it says introduce renewable energy. Could you please explain in more detail about this
point? Do you intend to set your own solar panels? Or do you intend to acquire solar power, wind power energy
companies?

Miki [A]: Thank you very much Sakaguchi-san. About your first question, we want to promote use of renewable
energy. It's a very important topic. And as you say, we want to purchase green power certificates or renewable
energy certificates. This is, yes, as you say, costly. We have to strike a good balance with our initiatives as well as
our cost.

As you say, in Europe, the green power certificate market is well penetrated. We are mainly promoting purchase of
green power certificates in Europe. And utility charge, electricity prices are surging and under such circumstances,
we are focusing on what will happen to the green power certificate market. We want to take a look at how the utility
industry develops, and we would like to consider the possibility of taking initiatives in regions other than Europe as
well.

The measures that we intend to take, it's not on a large scale, but we do have our own facilities. We do want to set
solar panels on our own facilities. We are already working on these initiatives, which we would like to accelerate.

Sakaguchi [Q]: Understood. Thank you very much. My second point is about page 24, how you intend to develop
your combustion technology. Burner, gas apparatus sales, will you mainly focus on these kinds of deliveries, or do
you intend to use them as tools and focus mainly on oxygen supply? Do you intend to take more competitive
measures? The background behind this question is on a case-by-case basis, gas might be more profitable than other
businesses, so I'm wondering what you're intending to do.
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Miki [A]: About combustion field, combustion technology, combustion is a very large and broad theme. Usually,
combustion takes place in the air. But there is oxygen enrichment combustion and making oxygen rich, as the word
indicates, or combusting within a 100% acquisition environment, by so doing, the combustion efficiency improves
significantly. This is a simple technology, but it's not so much in commercial use.

When it comes to combustion, system to increase oxygen concentration, by supplying such a system, we can
generate profit from burners as well, and we can also supply oxygen. Therefore, we want to be able to
comprehensively control oxygen concentration so that the optimum combustion environment can be realized.

This, we refer to as quick wins. We want to work on what can be done first. First, we would like to proactively work
on this theme.

Sakaguchi [Q]: Thank you very much. My third and last question is not directly related to your presentation, but
about the dryice and carbon dioxide business. You are a top player in various regions in the world. And through its
decarbonization and carbon neutrality, in Japan and Europe, it's becoming difficult to procure gas. What do you
intend to do with your dryice and carbon dioxide business under such circumstances? There's a risk of various
discussions coming up with regards to carbon dioxide and the dryice.

Miki [A]: Thank you very much. You indicated an important point. Effective utilization of carbon dioxide gas, not just
generate the CO2, but we want to capture CO2 and reuse them, convert them into dry ice. That is the business
model that we have so that we can effectively utilize the carbon dioxide. And that, | think, is the significance of dry
ice business, but it's difficult to procure carbon dioxide that can be used for dry ice.

But at the same time, we have to reduce CO2 emission. There is a lot of CO2 that is not effectively utilized after they
are emitted. | think there's more potential in permeating further dry ice business.

Today, in our presentation, we focused on carbon neutrality-related business, but our company is engaged in various

kinds of sustainability initiatives. First, we have a cold chain. Dry ice, it can be used to transport equipment or
medicine for COVID-19. I'm digressing from the main topic, but cold chain, including liquefied nitrogen, these are
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other areas where dry ice can be used. Comprehensively, we want to be able to respond to the request of society
and pursue our business.

Sakaguchi [Q]: Thank you very much, indeed.

Momiyama [M]: Thank you for your question. From Nomura Securities, Mr. Kono, please.

Kono [Q]: This is Kono of Nomura Securities. Thank you for your presentation. | would like to refer to page eight of
your presentation regarding your governance structure. The structure of the Board is four in-house and five outside,
and there are two non-Japanese as | understand correctly. With your international business scale, | think it only
makes sense that you have non-Japanese members as well. With the four in-house and five independent directors,
how has your business operation transformed? And with this structure and the balance, do you feel that this is
appropriate? Thank you.

Miki [A]: Thank you for your question, Mr. Kono. Regarding governance, | would like to call for Mr. Wataru to
respond to your question.

Wataru [A]: | am Wataru, Senior Executive Officer and General Manager of Group Human Resources and Corporate
Secretariat Office, . Regarding the structure of our board, as we are a global company, as you indicated, not only the
top in the Japanese Gas business but also non-Japanese members from US and Europe are representing on the
Board. And so when we think about the Board of Directors, from a supervisory standpoint, that flavor is quite strong,
and there are also members who are on the executive side as well. On the Board, the deliberations are quite
profound and in depth as we understand. In that sense, the headcount, being nine altogether on the Board, we
believe that with the medium-term management plan, the deliberations on carbon neutrality, | believe that this is
an optimum number of members on the Board that is functioning very, very well.

However, going forward, looking at scale metrics, for example, focusing on carbon neutrality, tackling the challenges

of our supply chain, for each board member's competency is to be exhibited going forward, whether these are viable
competencies for our future business is a continual topic and agenda for us to examine.
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Kono [Q]: Regarding the in-house directors being full and independent, being five, the independent directors are
larger in count. Is there a definitive significance to the difference in headcount?

Wataru [A]: Well, to answer your question, the listing on the prime market on this occasion, from publicly listed
parent/subsidiary pairs and a governance standpoint, we increased the number of independent directors in adapting
to the requirements. And regarding the difference in in-house, we have to maintain the majority of independent
directors. But as necessary, if they have the list of competencies, we will need to increase also from the perspective
of the effectiveness of the Board of Directors. That will be an agenda for us as well.

Kono [Q]: Understood. Thank you very much. That's all from myself. Thank you.

Momiyama [M]: Thank you very much for your question. Tokai Tokyo Research Center, Nakahara-san, please.

Nakahara [Q]: This is Nakahara speaking. In Europe, you have many business lines and within your presentation
today, it seems as though Europe is the only advanced region, and there's a lot that Japan has to do to catch up. You
have a large European operation in your group and considering the nature of your group, what kind of conditions
do you need to be able to be engaged in set of initiatives that was introduced in renewable energy and working
towards carbon neutrality?

You raised examples of combustion technologies. And these technologies are still in the discussion stage. But in
Europe, there are many demonstration projects. Europe is more advanced. As a natural gas supplier, are there any
requests coming out from Europe?

Miki [A]: Nakahara-san, thank you for your question. As you say, Europe is advanced when it comes to
environmental matters as well as sustainability. In many aspects, Europe is advanced. As | explained at the outset,
December 2018, we acquired European business from Praxair. And during the past few years, we've been focusing
on sustainability initiatives. Under such just circumstances, the fact that we acquired a European operation became
a big momentum. We are able to discuss frequently with European [countermarks] to promote sustainability. Maybe
we should make more effort towards stability. These are some of the opinions raised by our European colleagues,
and we try to incorporate such opinions as we focus on sustainability management.

And why is Europe advanced? It's difficult to answer this question, but not only our company but taking a look at
our industry as well as our customers' industry, because of the government, as well as because of the effort of other
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organizations when it comes to renewable energy and infrastructure, Europe does happen to be advanced, and
there are various initiatives that are easy to adopt.

But | think similar initiatives will spread to other regions as well. And we have US, Asia, Japan. In the US, HyCO
business is advanced. And globally, we would like to capitalize on our uniqueness that we have in various parts of
the globe as we promote stability initiatives.

You raised an example about our combustion technology, | think there are various opportunities that exist in our
group throughout the world, and we would like to be able to realize all of these opportunities. Thank you.

Nakahara [Q]: May | ask a related question? | don't know why, but Europe is very aggressively utilizing renewable
energy. In Japan, there's a limit in the grid capacity. The utility companies are not able to promote green energy
beyond a certain extent. But Europe seems to be unlimitedly introducing wind energy, solar energy, and renewable
energy. And there's excess renewable energy.

Maybe it's better to use excess energy, turn them into hydrogen and the excess energy is cheap. That enables many
entities to promote usage of renewable energy. Is that the correct understanding?

Whether it be hydrogen utilization or in steelworks, a large amount of energy is being used and in chemical
companies, ethylene centers, they use a lot of heat, but that can be decomposed by electricity. That's discussed
when pilot plants are constructed. This seems to be the trend. But in actuality, is that really happening? We hear of
these discussions, but is it actually happening?

Miki [A]: Nakahara-san, thank you very much. You raised a broad range of topics in your question. As you say, when
it comes to electricity, there are great constraints in some countries. We do have to admit that there are constraints.

However, if you take a look at the growth at large, the world as a whole is trending towards becoming more green.
And when we set our group's KPIs, we tried to reference various outlets, including IEA outlook and, of course, Europe
is fast, but other regions Japan, US, and Asia will promote green electricity as well. That is what various organizations
are saying. But for the time being, Europe will take the lead.
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And steel industry and ethylene centers, various industries are trying to take various kinds of initiatives in both Japan
and Europe as well. What to do with the blast furnaces; whether the hydrogen should be used. Various initiatives
are ongoing in various industries and companies in the steel industry happen to be important customers of us. We
would like to contribute to the initiatives as much as possible. That's all | had to say. Thank you.

Nakahara [Q]: Thank you very much.

Momiyama [M]: Thank you for your question. We still have a little bit more time before we adjourn. We would like
to receive more questions, if you have any. We welcome questions. Mr. Yamada from Mizuho Securities, please.

Yamada [Q]: This is Yamada of Mizuho Securities. I'm sorry that this is my second round of questions, if | may. Thank
you for your time. One is regarding independent directors' roles. Earlier on, there was mention about independent
directors being complied to the standards and criteria for being listed on the prime market, and your agenda is to
think about refurbishing the skill sets of your directors.

Regarding the independent directors, maybe there are many people who are not very familiar about the gas
industry. Even if they are not well versed in gas, with the new perspective that they may have to offer, the
nonfinancial KPIs being worked on or globalization of your business, are these areas that they can contribute to
activating discussions and deliberations? If that is the case, if you could please elaborate.

Personally speaking, independent directors is not something | simply feel should be increased for its sake of
increasing. And so with your governance being the valuable executable rationalized execution in order to contribute
to creating value for your company. If you have any thoughts on that, please share. Thank you.

Miki [A]: Thank you, Mr. Yamada. Perhaps | can hand it over to Mr. Wataru again for answering that question.

Wataru [A]: Thank you for your question. Indeed, to your point, the members of the independent Board of Directors
are not all well versed in the gas business. Now, of course, in the event of inviting them to be on the Board, we invite
them to have exposure to research centers, plants, and the frontline force is also participating in general meetings
so that the gas business model can be well understood. We are certainly making efforts for enhancing their
understanding and we acknowledge that they do.
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Within the business model, they have each, in their own way, their expertise, such as, for example, the area of
governance and the one who came on board this year is well versed in manufacturing, production. Within our supply
chain from the production of gases to the supply and safety field, they can offer their wisdom and such.

Yamada [Q]: | see. Legal counsel, | think there's a breadth of competencies that you have, so production, as well as
legal affairs and compliance to the law, are those areas that they participate in deliberations?

Wataru [A]: Yes, since we are a global company, the member that came on board has very much expertise in global
dispute matters. And so regarding lawsuits and conflicts, there is a lot of the individual's expertise there at the Board
of Directors.

Yamada [Q]: Thank you. Understood. One more question, please. In preserving the environment, we are tending to
focus very much on carbon neutrality, but then minimizing water risks is also another mission-critical measure.

Looking at the sustainable development goals, there is only one measure that is related to water. And so in
contributing to achieving the SDGs, ZWP and SWP I'm referring to specifically, quantification is difficult for lateral
cross-functional comparison, which means that it's hard to place focus on. And also the level of understanding
amongst our customers is the question that | raise. As you look to reduce waste as well as minimizing water risk, this
is related to acquiring human resources, retaining human resources, and retaining talent. What kind of virtuous
cycle does this assist to create with ZWP and SWP. Please elaborate. Thank you.

Miki [A]: Thank you very much. | would like to respond to that. Today's presentation was formally focused on carbon
neutrality, but environmental matters are quite broad in nature, waste, water, and the like. And then while we did
not place focus on long-term storage of food items as well, that's another challenge that has to be addressed.

We have a program regarding waste and water. Regarding waste, to your point, this is hard to quantify, hard to
laterally compare. The definition of waste really differs from country to country. And therefore, as a group overall,
we do not have a KPI that is rolled out group wide. But three are reduce, reuse, recycle of waste disposal is certainly
something that we are focusing on. That's on the part of each operating company. These are initiatives that they
engage in.

As we show on page 16, for example, in the Japan gas business at Taiyo Nippon Sanso, the landfill disposal matter is
to be reduced by 1/2. And so that is something that we are aiming for in rolling out our initiatives.

Regarding water risk as well, as you pointed out, this is also hard to quantify to identify a specific agenda and what
is the indicator is another matter that promotes deliberations. Also the water risk response is also indicated as part
of CDP as well. And then regarding water risk, what kind of specific risks can be identifying quantitative as well as
qualitative risk? There is a stress survey utilizing aqueducts, for example. The high-risk regions can be reduced will
be another important thing.
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And in the use of water in our company, this is for cooling purposes of the ASU. And so they do not have serious
challenges regarding water quality maintaining. This is another challenge that we would look to further foster.

And then regarding the implications to workers, amongst the younger workers, environmental issues and
sustainability matters are of great interest amongst the younger generation. With these programs and with these
initiatives being embarked on with our company, this will certainly contribute to retaining talent or hopefully so.

At this point in time, we do not have any numbers specifically. That is a challenge that we are yet to address going
forward. But we would hope that those environmental-conscious potential workers will look to us as the choice of
Aqueduct.

Yamada [Q]: And among Mitsubishi Chemical groups, you see that the rate is low. And so | was wondering whether
communication is diversely done. But by instinct, where are you on that, if you may?

And then if there is a means of quantification, then | think each project can evaluate and go ahead on their own. Is
it so hard to quantify? To your point, the standards and criteria are quite different from country to country. | myself
find it very difficult and not possible, but is there a way? Thank you.

Miki [A]: Well, with our current medium-term management plan, the first time we implemented the sustainability
plan, with the nonfinancial KPls and financial KPIs, they are quite limited in variance. But as we capture various
knowledge and know-how in this area, we look to further potential in adding on KPIs in the area of financial and
nonfinancial. If there is anything that Mr. Wataru would like to add regarding HR-related matters?

Wataru [A]: Regarding carbon neutrality and greenhouse gas emission reduction, this is commonsense. We believe
that it is an essential task by a company because if we do not address this positively, basically, new graduates as well
as midcareer hires will be quite limited as possible candidates. We will not be a workplace that people want to be
working at.

And just talking about instinct, for example, in Japan, for example, recently, the students are very interested in
environmental matters. And therefore, unless the Company is square about environment and conservation, they do
not even apply.

Yamada [Q]: Appropriate HR retention is something that | look forward to your achieving. Thank you.
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Momiyama [M]: Thank you very much for your question. Are there any other questions? There appears to be no
further questions. It is a little earlier than we had expected, but we would like to adjourn our conference today.

With this, we close our IR conference on sustainability initiatives. Thank you very much for joining us in the midst of
your busy schedule. From the Zoom app, those of you participating, please press the exit button to log off. Thank
you for your attendance today.

[END]

Document Notes

1. Portions of the document where the audio is unclear are marked with [Inaudible].
2. Portions of the document where the audio is obscured by technical difficulty are marked with [TD].
3. This document has been transcribed based on interpreted audio provided by the Company.

Reminder

The information contained here is not disclosure information for securities trading. The accuracy and
completeness of this information are not guaranteed.

The briefing session and this material describe future plans and strategies, as well as forecasts and outlooks of
business performance. These plans and strategies, as well as forecasts and outlooks, are made by NIPPON SANSO
Holdings Corporation based on its judgments and estimations made in accordance with the information available
at present. Actual performance will be subject to changes caused by a variety of risks and uncertainties (such as
economic trends, market demand, exchange rates, taxation systems and various other systems and institutions,
but not limited to them).

We wish to remind you, therefore, that the actual business performance may differ from the forecasts and outlooks
made at this time. Please refrain from making investment judgments based solely on this information.
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