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Presentation

Hori: It is now time to start the NIPPON SANSO Holdings Corporation IR conference on sustainability initiatives.
Thank you very much for taking your time to attend today.

My name is Hori of Sustainability Management Group Sustainability Management Office. | will serve as the
moderator of the conference. | thank you for your attention.

Before we begin, | would like to explain the presentation deck for today's conference. We have already posted the
deck on our corporate website. We have sent an access link to the deck in the webinar chat box. Please download
the deck from the link to your convenience.

Allow me now to introduce today's speakers.

Senior Executive Officer, Head of the Group Sustainability Management Office, and CSO, Mr. Miki.

Sustainability Management General Manager, Mr. Abe.

Group Corporate Planning Office, Corporate and Business Planning General Manager, Mr. Omichi.

Group Corporate Planning Office, Corporate Planning General Manager, Mr. Nakamura.

Human Resources General Manager, Mr. Takada.

IR General Manager and Public Relations General Manager, Mr. Kajiyama.

Let me now explain today's program. At the outset, CSO, Mr. Miki; Group Sustainability Management Office, Mr.
Abe; and Corporate Planning Office, Mr. Omichi, will present, referring to the presentation slides. We will have time
for questions and answers after the presentation. We will inform you of the procedure for questions later.

We are using Zoom’s simultaneous interpretation function for today’s conference. Japanese English interpretation
is available. Please select a language of your preference on the Zoom control panel.

We appreciate your patience, | give the floor to CSO, Mr. Miki.

Miki: Good day to you all. Thank you very much indeed for taking your time out of your busy schedule to attend our
company's IR conference on sustainability initiatives. My name is Miki, Chief Sustainability Officer and Head of the
Group Sustainability Management Office.
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This is our third time holding a conference on the theme of sustainability, following on from the one held in
December two years ago, as well as last year. Our four-year medium-term management plan, NS Vision 2026, which
began in the fiscal year ending March 2023, is now in its third year.

We have been communicating the results of the first two years, as well as the challenges we have been addressing
and the details of our strategies through our integrated report published in September of this year, as well as on our
corporate website. We hope to use this conference as a forum for dialogue with our investors and shareholders and
to work together with you to consider the sustainability management of our group to use this to improve our
operations in the future.

Contents 1. Sustainability Management Strategy
2. Measures to achieve Non-financial KPI
3. Business Opportunities in Carbon Neutrality

Appendix

{Information)
In this slide deck, the term "Carbon Neutrality (Neutral)" appears frequently, so the abbreviation "CN" is used for
the sake of readability and visibility. Please be aware of this in advance
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ce on Sustainability initiatives
Today's presentation is comprised of three parts.

First, 1 will explain the overall sustainability management strategy. Next, Mr. Abe from the Sustainability
Management Office will explain the measures and progress towards achieving non-financial KPIs. From the business
side, Mr. Omichi from the Corporate Planning Office will explain business opportunities in the area of carbon
neutrality. Lastly, we will have time for Q&A.
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I Enhancing Corporate value through Sustainability orientation

Our group’s Mid-term management plan (MTP)

/\ m NS Vision 2026 | Enabling the Future /‘\
L L N T
Oct. 2020 Apr. 2022 Mar. 2026

To a holding company structure
(Trade name changed in accordance with change of structure)

Feb. 2021
Establishment of corporate philosophy,
vision, code of conduct and policies

Apr. 2015
CSO* appointed
(* Chief sustainability Officer)
Formulated materiality

May 2022
MTP [NS Vision 2026 released

Nov. 2021 5 % &

Dec. 2018 Reinforcement of internal sustainability s Laur::c't; PanElglg:br:j:an;ﬂ;:flsrlopr;ngs
Acquisition of European management system i 9
operations (Group Sustainability Management Office established) . CNP 1: Carbon Neutral Program 1

ZWP: Zero Waste Program
Feb. 2019 Dec. 2021 SWP: Sustainable Water Program

Acquisition of U.S. HyCO
business

Updated our Materiality SFP:  Safety First Program

QRP: Quality Reliability Program
TDP: Talent Diversity Program
CPP: Compliance Penetration Program

DN DBWN =

Nov. 2019
Started disclosing information
via website, etc., in support of

Jan. 2022
Signed the United Nations Global Compact
(UNGC)

Jun. 2021 and Jun. 2022

® Establishment and disclosure of
Review of Board composition

Jul. 2020 non-financial KPI (see following pages)
Started our independent
respanse to CDP

Jul. 2023

Launch of Sustainable Development Committee @ Publication of TCFD Scenario Analysis Results

Apr. 2024
Appointment of Regional CSOs
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Part one, sustainability management strategy.

We have been promoting initiatives related to sustainability in recent years, and we have reorganized these
initiatives. It was in 2018, we acquired the European business, and the current structure of four regions plus Thermos
was established. In October 2020, we transitioned to a holding company structure.

In line with this transition, we reorganized our corporate philosophy, vision, code of conduct, and various policies,
which formed the foundation of our management in February 2021. With regard to the challenge of climate change,
in 2019, we announced our support for the TCFD. From 2020, we began responding to the CDP on our own. With
the announcement of our medium-term management plan two years ago, we also published the results of our TCFD
scenario analysis.

In formulating our medium-term management plan, we reviewed our existing materiality and launched eight non-
financial programs and formulated non-financial KPIs for the Group. Further, in the two-year period until the year
before last, we reviewed the composition of the Board of Directors and have also signed up to the United Nations
Global Compact.

Last year, we established a Sustainability Promotion Committee, which includes the sustainability managers from
each region, as well as Thermos. In April of this year, we established regional CSOs for each region and also sub
segments in Asia.
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I Laying the foundation for Sustainability Management

Our Group's Philosophy System
(established in Feb. 2021)

Proactive. Innovative. Collaborative.
Making life better through gas technology.
The Gas Professionals

Philosophy
We aim to create social value through innovative gas solutions
that increase industrial productivity, enhance human well-being
Vision and contribute to a more sustainable future.
The contents of the Charter of Corporate Behavicr (Keidanren) are largely
covered in our Code of Conduct. Therefore, rather than establishing a new
"Charter of Corporate Behavior," we have reviewed the current Code of Conduct
Code of Conduct taking into account recent social trends
12 policies developed for disclosure
-Anti Corruption Policy -Global Policy on Respecting Human Rights,
«Environmental Policy Contributing to Communities, Employment,
" -Occupational Safety and Health/ Labor and Health
Policy P ty

Industrial Safety and Disaster
Prevention Policy
+Product Safety and Quality Policy
- Intellectual Property Policy
«Procurement Palicy

-Global Competition Law Compliance Policy
+Global Tax Policy

«Investor Relations (IR) Policy

-Information Security Policy

-Internal Audit Policy

Each operating company will formulate action guidelines
values, etc. as appropriate
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| would now like to explain our corporate philosophy.

As | mentioned earlier, with the transition to a holding company structure, we have redefined our group philosophy
as "Proactive, Innovative, Collaborative. Making life better through gas technology.”, the tagline as “The Gas
Professionals”, and Our vision as “We aim to create social value through innovative gas solutions that increase
industrial productivity, enhance human well-being and contribute to a more sustainable future”. What is more, we
have established 12 policies related to the environment, safety, product safety and quality, human rights, et cetera,
which are important for our code of conduct and sustainability management.
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I To operate as a unified group

Sustainability Management and Operating Structure

for reporting and

Major Non-financial matters & agendas
ation in the Board of Directors (FYE2024)

( Nine Directors, )
five are outside directors

Board of Directors

Representative Director, President CEO

»w

Global Strategy Review Committee*

Management Committee —_—

(Once a month in principle) Once a year in principle
The committee deliberates and makes decisions on
important matters related to the execution of dulies by
the Representative Director, President CEO.

Global Risk Management Committee*

Global Compliance Committee*
Group Sustainability

Management Office
(GSMO)

Ccso

D c

Technological Risk Liaison Committee

Meeting between NSHD and each operating company o
determine speciic measures to be taken

Japan / US / Europe / Asia & Oceania / Thermos

< Reporting

Reporting

- Development of Non-financial KPI

- CDP response policy

» Non-financial KPI-linked bonuses
for Officers

+ Internal carbon pricing

+ Non-financial program progress
of each operating company

- Risk management for global
environment issues

Group comp Close ative relationship

[Japan]
Taiyo Nippon Sanso Group

[us]
Matheson Tri-Gas Group

[Europe]
Nippon Gases
Euro-Holding Group

NSHD
CS0O & GSMO

[Asia & Oceania)
Asia and Oceania region
business company group

[Thermos]
Thermos Group

<~ Collaboration
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| will now explain the relationship with our management and operational structure.

In June of the year before last, the majority of the Board of Directors became external directors. Of the four in-house
directors, we have two non-Japanese nationals, and of the five outside directors, two are female. This year, one
non-Japanese director was replaced, but the composition of the members has not changed.

In addition to the Global Strategy Review Committee, which is held once a year, we have also established a system
that enables appropriate and prompt decision-making at the monthly Management Committee. Furthermore, last
year, we established the Sustainability Development Committee to complement the global strategy review meeting.

As the Chief Sustainability Officer of the holding company, | am working closely with the Sustainability Management
Office to communicate and collaborate with each group company. On the top right-hand corner, we indicate major
Non-financial matters and agendas for reporting and consideration in the Board of Directors meeting for the fiscal
year ending March 2024, including the progress of non-financial KPls, including those of each operating company,
their linkage with director compensation, responses to CDP and global environment risk management, as well as the
introduction of internal carbon pricing.
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I Implement the five focused fields

Our Medium-Term Management Plan

NS Vision 2026

Slogan

: Enabling the Future

2. Measures to achieve
Non-financial KPI

. Sustainability
Management

A /' Exploring

New Business toward
Carbon Neutrality

Explainer:  Toshifumi Abe, General Manager

Sustainability Management,
Group Sustainability Management Office,
NIPPON SANSO Holdings Corporation

Focused
Fields

3. Business Opportunities
in Carbon Neutrality

DX Initiatives
Further enhancement
of business base

Ju——
'®

Explainer:  Masayoshi Omichi, Executive Officer,

Senior General Manager
Corporate & Business Planning,

Group Corporate Planning Office
NIPPON SANSO Holdings Corporation

890, Operational Total Electronics

41" Excellence

Full utilization of group networks

Efficient & disciplined operations with 0 gain business opportunitiss

continuaus improvements
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I will now explain the five key strategies of our group's medium-term management plan, NS Vision 2026.

In NS Vision 2026, we have set out five focused fields, promoting sustainability management; exploring new
businesses toward carbon-neutrality; number three, expanding the electronics business; number four, pursuing
operational excellence; and number five, DX strategy leading to the creation of new value.

Today, we are holding an IR conference on the topic of sustainability initiatives. | will explain the general theory of
our sustainability strategy, and then we will explain the first and second strategies, which are particularly closely
related to sustainability separately. Thank you for your continued attention.
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® 8 DODIUBI OIS A
1. CNP I: Carbon Neutral Program I

SFP:

. TDP:
. CPP:

0w N R WwN

()
UNGC :
TCFD :

QRP:

. CNP II: Carbon Neutral Program I
. ZWP:
. SWP:

Zero Waste Program
Sustainable Water Program
Safety First Program

Quality Reliability Program
Talent Diversity Program
Compliance Penetration Program

BE&o0—-/UL - 22/ -
SURBLEM BRI R TA—R

(Ticker: 4091.T)

=
axX

Nen-Financial Programs

Non-Financial KPIs

NS Vision 2026

Final-Year Targets

Eight Non-financial programs & NS Vision 2026 Non-financial KPI

FYE2024 Results

Reduction in number of claims about products, offerings and

*! Reduction targets for a fiscal year are set with reference to the base year of FYE2018, with figures adjusted to reflect the

*2 This is an indicator

Carbon Neutral Program I
Reduce the Group's GHG emissions

Carbon Neutral Program II
Reduce customer GHG emissions
through environmental proeduct
offerings and applications

Sustainable Water Program
Effective use of water resources

Zero Waste Program
Reduction in waste emissions

Safety First Program
Reduction in lost time indury rate

Quality Reliability Program
applications

Talent Diversity Program
Utilization of diverse talent

Compliance Penetration Program
Compliance education and enforcement

that represents the of

Reduction rate of GHG emissions **

Lower customer GHG emissions

(FYE2026)

18%

15.3%

Lower customer GHG emissions through

emissions

Reduction rate of water withdrawals

environmental product offerings and

applications > NSHD Group GHG

7,454,000 t>
5,667,000t-CO:e

intensity, etc.
Reduction rate of waste disposal _ R
intensity, etc.
Lost time injury rate *2 =16 209
Number of product complaints, etc. - -
Rate of female employees 222% 20.2%
Rate of female management posts =18% 15.4%
qug of receiving compliance 100% 99.4%*3
training
ion of the E industrial gases b
itis as the number of employees injured in accidents that resulted in lost work time,

divided by the total number of work hours, multiplied by one million hours.
*3100% completed as of the end of June 2024.
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To facilitate sustainability management, NS Vision 2026 has launched eight non-financial programs. These include
two programs related to the environment, which are aimed at creating a carbon-neutral society, as well as programs
related to waste, water, safety and security, quality, human resources, and diversity, as well as compliance.

Of the eight non-financial programs, NIPPON SANSO Holdings has set and manages six non-financial KPIs in the NS
Vision 2026. In addition, each operating company has set non-financial KPIs to suit their respective business
environments. | will explain the details later.

I Materiality & Eight Non-financial programs

Materiality (24 items)

Preconditions for
the Enterprise Existence
(3items)

| Respect for
\\ Human Rights

(UNGC)
A

.

CSafsty & Security
L (sFP)
N

_Corporate Ethics
O (cPP)

@ the global environment related

£
a
=
)
(<l IS
| T
o E
5=
ﬁ w
&
% | . ®Conservationof water
o | & resources(SWP)
= | 2 ®Coexistence with local
3 o  communities
c
N )
tl =
2l z
o @
gl >
g @ Conservation of biodiversity
= @Protection and effective
= utilization of intellectual
&  Poperty
T
High (4 items)

@ social systems related

@ Strengthening communication
with stakeholders

@ Sustainable supply chain
(QRP)

@ Contribution to regional &
industrial development as.
social infrastructure

@ the Company and its organizational structure related

@ Product and service safety and
quality(SFP)

@ Providing products and services
that contribute to resolving
environmental and social issues
(CNP II)

@ Climate change mitigation and

@ Diversity & adaptation (CNP 1_/TCFD)
inclusion(TDP) @ Effective use of resources and
prevention of pollution
(ZWP./SWP)
@ Pursuit of [ ] security
satisfaction(QRP) measures
®Technology and R&D @ Improvement of productivity and

capabilities that support the
creation of value &

promotion of production optimization

sacial value

@ Promotion of initiatives for digital
innovation

@ Employee and family health

Very high (8items)

and
human resources (TDP)

@ Improvement of employee
engagement

@ Provision of comfortable and
prosperous lifestyles

Extremely high (9 items)

Importance to NSHD

* This materiality is an updated version of the 2015 version, which was reviewed intemally and approved by the Company's Board of Directors in Dec. 2021.
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@ Eight Non-financial programs

L.
. CNP I : Carbon Neutral Program I

0 N A WwN

CNP I : Carbon Neutral Program |

ZWP: Zero Waste Program
SWP: Sustainable Water Program
SFP:  Safety First Program
QRP: Quality Reliability Program
. TDP: Talent Diversity Program
. CPP: Compliance Penetration Program

(Supplementary information)

UNGC :
TCFD :

United Nations Global Compact
Task Force on Climate-Related

Financial Disclosures
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Next, | will explain the relationship between these non-financial programs and materiality.

In materiality review for the fiscal year ending March 2022, we identified respect for human rights, safety & security,
and corporate ethics as the three prerequisites for the existence of our company. In addition, we have positioned
21 items on a matrix with the vertical axis representing the importance to shareholders and the horizontal axis
representing the importance to our group. The items highlighted in bold letters are materiality linked to the eight
non-financial programs.

In addition, the relationship with TCFD and UN Global Compact is also included here. Recognizing the importance of
materiality to our company, we will further promote each initiative for sustainability.

l Non-financial related external evaluations (FTSE / MSCI)

FTSE Russell’s ESG Ratings MSCl
45
40 37 aa
35 32
3.0 A
3.0 -
BBB BBB
BBB
255,
L=
20 8B BB
15 B B
B
1.0
05 ccc
0.0 T T T d T T T 1
2020 2021 2022 2023 2024 2020 2021 2022 2023 2024
— NSHD Competitor B Competitor D

Competitor A

» Selected as constituent for “FTSE4Good Index Series”, “FTSE Blossom Japan Index”
and “MSCI Japan Empowering Women (WIN) Select Index”

> Selected in the list of the companies in “FT Asia-Pacific Climate Leaders 2024”

» Acquired “Star 4” in Nikkei SDGs Management Survey of FYE2024"

Competitor C MCG*

* Mitsubishi Chemical Group Corperation
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At this time, | will explain our company's third-party evaluation assessment of non-financial matters.

We have received some comments from investors that our company's third-party appraisal of non-financial matters
is low. The graph on the left shows the FTSE, and the graph on the right shows MSCl and shows the trend of our ESG
assessment. For comparison, we have also added the evaluation of three overseas companies and one domestic
company in the same industry, as well as the entire Mitsubishi Chemical Group.

As | explained earlier, we are actively disclosing our approach to and initiatives for sustainability, and we have been
doing so over the past few years. As shown here, we have been steadily improving our assessments from FTSE and
MSCI. We have included in several ESG investment indices, as well as the FTSE4Good Index series.

We have also included the results of the Nikkei SDG's management evaluation survey, which was announced last
month. We will continue to implement our medium-term management plan NS Vision 2026 as planned, and we will
carefully communicate with external parties and evaluation organizations to further enhance our reputation.
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I Expanding sustainability information disclosure in Integrated Reports

Examples of new disclosure items:

v' Expanded disclosure of reports based on TCFD recommendations (quantification of opportunities and risks)
¥v" Human Rights Initiatives (policy formulation, supply chain management, safety initiatives, etc.)

v’ Special Feature on Total Electronics (History and Progress, Rapidus Project, Roundtable Discussion)

v" Three-Way Conversation: Technological capabilities supporting Sustainable Business Development

v' Response to Biodiversity

Roundtable Meeting
A New Phase for Total Electronics

A Perfect Global Scenario

Valuing People (Human Rights Initiatives) Three-Way Conversation on technological capabilities as the source
for sustainable business development, featuring the CSO, Head of

Technology Development Unit, and Head of Innovation Unit

T —

Technological Capabilities

Supporting Sustainable
Business Development

‘Safety Initiatives
Hazard Awareness Training Using Virtual Reality
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Before we go into details, | want to introduce two topics.

First is about expanding sustainability information disclosure in this year's integrated report, including the addition
of quantification of opportunities and risks for reports based on the TCFD recommendations. In addition, we
included a special feature on human rights initiatives and total electronics, as well as a three-way discussion between
myself and the Head of the Technology Development Unit. | will talk about biodiversity in the next slide.
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I Response to Biodiversity : Participation in the TNFD Forum

m Taskforce on Nature-related
EE Financial Disclosures

Towards the conservation of biodiversity

In August 2024, NSHD participated in the TNFD Forum*' and registered as a TNFD Adopter*2. | 2021.2
NSHD supports the TNFD's aim of shifting to “Nature positive” and will collate and disclose Formulated “Nippen Sanso Group Environmental Policy”
20241

information on each of the recommended disclosure items in accordance with the TNFD i . . o ) )
Participated in "Keidanren Initiative for Biodiversity

ieernewoie. Conservation™?
Initiatives
Participa wa Institute Support for Protection of Raptors
of § echnology i Thermos sells original boftles to support activities for the protection - s
Through coeral reef monitoring using environmental DNA technology :f of raptors. Part of the sales from these products is used by the ﬂ{\ _ﬂ ﬁ
established by OIST and R&D driven by genome analysis i ) % Institute for Raptor Biomedicine Japan to protect endangered wildlife
technology, we support coral reef conservation activities in Okinawa | such as Steller's sea eagles, white-tailed eagles, and Blakiston's fish Onginal battles by Thermos

in collaboration with the

Thermos bottle launched to Insitute for Raptor
and around the world. Hoaliprisizny: owls. Biomedicine Japan
“! A network in which companies and organizations with expertise in a wide range of fields participate and support the of an based on TNFD.

*2 A company or organization that has registered its intention, an the TNFD Wabsite, to make public disclose aligned with the TNFD Recommendations issued in September 2023
disclosures in line with the TNFD Recommendalions in respect of their fiscal year of 2024 or 2025

companies and need to make

*3 The initiative includes companies and organizations that have endorsed the “Keidanren Declaration for Biodiversity and Guideline” (guideline shows vision and the fole of companies to achieve the target of a nature positive worki in 2030), which was
i by Kei (Japan Business F Committee on Nature Conservation.

** On sale from September 30, 2024, limited in 2 Themos shops in Okinawa.
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About biodiversity, last year, we participated in the Keidanren Initiative for Biodiversity Conservation last year, and
we participated in the TNFD Forum and registered as a TNFD Adopter in August this year.

In addition, this year, NSHD participated as a special partner in the Coral Project of the Okinawa Institute of Science
and Technology Graduate University, OIST. Thermos has been selling original bottles and donating a portion of the
proceeds from sales to help protect endangered wildlife. And this year, to commemorate our participation in the
OIST Coral Project, we began selling original bottles. This concludes my explanation.

Next part about the non-financial KPIs will be explained by the Group Sustainability Management Office, Mr. Abe.
Mr. Abe, please.

Abe: Thank you. Mr. Miki, I'm Abe from the Group Sustainability Management Office. | will explain our measures
and progress towards achieving non-financial KPIs.

As CSO, Mr. Miki explained earlier, we have established eight non-financial programs to promote sustainability
management under our medium-term management plan, NS Vision 2026. In particular, in response to recent social
demands, we are working on two programs to become carbon neutral.

Today, | would like to explain the outline of each program and our efforts focusing on two programs, CNP | and CNP

Il. As for non-financial KPIs, we disclose the targets for the entire Group, but each operating company and region
sets and manages its own KPI according to its actual situation.
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(Carbon Neutral Program 1)
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I CNP I : To reduce the Group's GHG emissions through our own efforts (1/2)

(Carbon Neutral Program |)

Aiming for CN by 2050

Achieving CN through Technological breakthrough

GHG emissions reduction target (Base year: FYE2019*)
(Greenhouse gas)

FYE2026 : 18% down, FYE2031 : 32% down

*Raduction largets for a fiscal year are
of the Eurcpean industrial gases business

s sel with reference 10 the base year of FYE2019, with figures adjusted to reflect the

acquisition

=== Scenarios for achieving goals
® Composition of GHG emissions of our group (FYE2024)

0/, Mainly
1S HyCO*-derived
Scopa‘] Initiatives for CN
Scope 2
Mainly
81% Electricity-derived

Changes in power supply configuration are
very relevant to GHG emissions

Our measures
Further promotion of energy conservation & efficiency
of energy use -Reduced energy consumption
(DReplacement of Air Separahon Unlts (ASUs)
@Reduction of electricity usage through digital solution technologies
(@Streamlining of logistics and review of transport

Promotlon of the use of renewable energy and green power

srement
DSwitch to e?ectrlmty companies with low emissions coefficients
(@Purchase green power certificates

@lntroduce renewable energy

® CO,ENEN—RIATEY b -«

IEAQHREABRBL (C LS HE
4P ¢ IEA Carbon intensity of electricity generation in selected regions DCOo,DENRHE
in the Sustainable Development Scenario, 2000-2040 @I HRESD - EREBL S CEDdh—ARoA Y
*kE (H,) . —BHLESR (CO) . ARAR (Syngas) OREDTE
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Carbon capture and offsets - consideration of CCUS implementation
(DPromote CO, capture
(@Carbon offset through new technology, forest conservation, and tree-planting activities, etc.

Estimates based on IEA emission factor projections
Source : |IEA Carbon intensity of electricity generation in selected regions
in the Sustainable Development Scenario, 2000-2040

*HyCO stands for hydrogen (H,), carbon monoxide (CO), and syngas products.
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First, among our environmental initiatives, we are implementing two carbon-neutral programs: Carbon Neutral
Program |, which aims to reduce the Group's GHG emissions and Carbon Neutral Program I, which aims to reduce
our customers' GHG emissions through sales promotion of environmentally friendly products.

First, let me explain CNP |, Carbon Neutral Program I.

Aiming for carbon neutrality by 2050, we have set fiscal year ending March 31, 2019, as a base year of approximately
6.7 million metric tons of carbon dioxide, which is adjusted for the GHG emissions of our acquired European
operations and HyCO US operations.

We have set a target to reduce emissions by 18% in the fiscal year ending March 2026, final year of the midterm
plan, and down 32% in FYE2031. More than 80% of our group's GHG emissions are from Scope 2, which is electricity
derived, and Scope 1 is mainly from HyCO operations. Therefore, as the global power supply mix becomes greener,
the emission factor will be reduced, leading to a reduction in our GHG emissions.

In addition, we are working to achieve this goal by reducing our energy consumption, greening our power
procurement, adopting processes that reduce our environmental impact, and promoting CO2 capture.
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(Carbon Neutral Program 1)
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(Carbon Neutral Program 1)
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I CNP I : To reduce the Group's GHG emissions through our own efforts (2/2)

(Carbon Neutral Program )

Main factors of GHG Emission reduction

¥v" Purchase of green power certificates (Guarantee of Origin)
v Replacement of air separation units and reduction of electricity
usage through digital solution technologies

GHG Emissicn Reduction Targets

GHG emissions (Thousands of tannes CO:e)

8,000~ Results Results  Results

10.1% 12.3% 15.3% 18%
700 = reducllf’n reductluan reduclmc:r Wd”mm
6,000 P red‘u:llnn

FYE
2024

5,000~

Continuous initiatives for further reduction

4,000 -
v Expand above initiatives across the Group

¥ Switch to electricity companies with low emissions coefficients
v Introduce renewable energy

3,000

2,000~

1,000 -

! E
2018 :
[r—

* FYE2019 reference year: Addition of GHG emissions at U.S. HyCQ business, European business, U.S. transporta-
tion, Asia and Oceania transportation, U.S, subsidiaries (CCPI: Continental Carboric Products, Inc., Western:
Western International Gas & Cylinders, Inc.) to actual emissions in FYE2019
FYE2022: Addition of GHG emissions at U.S. subsidiaries (CCP|, Western)
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Regarding the progress of Carbon Neutral Program | by purchasing green power certificates, replacement of air
separation units, and reducing electricity usage through the introduction of automatic control systems, we have
achieved reductions of 10.1%, 12.3%, and 15.3% from FYE2022 to FYE2024 compared to the base year of FYE2019,
respectively. We are on track to achieve our goals. In addition, we plan to shift to electricity with lower emission
coefficients and actively introduce renewable energy sources to achieve our targets.

I CNPII : To reduce GHG emissions of customers through the promotion of our products (1/2)
(Carbon Neutral Program I1)

X: Lower customer GHG emissions
through environmental product offerings and applications
Y: NSHD Group GHG emission (Scope 1+ 2)

FYE2026 : X>Y

Contribute to the reduction of global
GHG emissions through the Group's
products and technologies

MNon-financial

KPI

=== Scenarios for achieving goals

External environment Our measures

Contribution by the Group's existing technologies

(DOxygen-enriched combustion in blast furnaces
(@H, and NH, combustion in industrial furnaces
(3)Carbon capture and utilization (on a small scale)

Social demands from the perspective of global
environmental protection
Working toward Net Zero is a corporate imperative.

Expansion of the Group's contribution area

(DAreas of contribution other than the above existing technologies
(In addition to in-house R&D, mutual collaboration with other companies
through strategic alliances, etc.)

(@Carbon capture and utilization (on a large scale)

Technological evolution on the customer side

Drive toward carbon neutrality at customers dramatic
technological development and rapid replacement of existing
technologies
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AARBER—ILT (7 A S (GE% 2 — F:4091) | NIPPON SANSO Holdings Corporation (Ticker: 4091.T)

12



it T, Carbon Neutral Program Il ICDWTTY,

RIEEREERICIE. BREAWPKE 7TVEZTI

NE. Fh=bo s IL—7HEEHE 4 % GHG.
Scopel & Scope2 EEhHEZHDTIA., INL Y HIAHLOBRBEEMREFERICE > T, BEKED
GHG BEHHEIEE KECEDTWELEEIWEWIEZ A TT,

ICEBMBEE Lo e TEHN B L OFBEAMIC & 2
BitOf, BEEHOBVRERRICLS b0, GHG EMLEL BIIL T 2HESENH Y £7.

B, YHOBREEMEERICL S GHGHIREMEDEH ICYU > Tt ERROEELLVHES
EICOWT, E=FEMBICL I AZITLAb0ARRELTHY £7,

BiZERICA T T, BIEERCEMOBEAOIR. AROE#HAE LY. BEHECNN—bF—cnaIa
ZHh—TavEBLULEEBREMOS A vF v THKRICERYEATEY £9,

CNPI: HiEmORSEIEEZE UICHAEDGHGHHENERIRICRTT (2/2)

(Carbon Neutral Program 1)
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Next is Carbon Neutral Program Il

This program is based on the concept that through our environmentally friendly products, we can reduce GHG
customer emissions to a greater extent than the GHG emission of our group companies. Our environmentally
friendly products include industrial gas and utilize technologies such as oxygen enrichment, hydrogen ammonia
combustion, alternative products with low environmental impact, and equipment of GHG recovery and treatment.

In calculating the GHG emission reductions from our environmentally friendly products, the definition of the
products and the calculation methods are certified by a third-party organization. To achieve our goals, we are
working to expand our lineup of products and offerings that contribute to the environment by expanding the
application of existing products and technologies, raising awareness within the Company, and communicating with
customers and partners.

I CNPII : To reduce GHG emissions of our customers through the promotion of our products (2/2)
(Carbon Neutral Program I1)

[ Results EN Fnhanced contribution to GHG emission reduction

through products and services using the NSHD Group’s
Reduction in GHG Emissions through Environmental Product proprietary technologies

Offerings and Applications

GHG emission reduction contribution (Thousands of tonnes COze) v Combustion-type exhaust gas abatement system
SF, recovery service

SCOPE-Jet®

10,000

8,000 7,308 7,454 MG Shield®
6,865

v
v
v
¥ New refrigerants

6,000 5,066 ¥ Nitrogen gas supply system for laser processing (PSA)

. ¥ Shuttle Chef®

' 2373 ¥ Hydrogen station
sEEe D ¥ Oxygen-enriched combustion in blast
l I ¥ Oxygen-enriched electric furnaces

¥ Argon (Ar) welding

FYE2019 FYE2020 FYE2021 FYE2022 FYE2023 FYE2024
W Products and services I Industrial gases

GHG emissions of NSHD group (Scope 1+2)
FYE2024 : 5,667,000 t-CO,e
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Regarding the progress of Carbon Neutral Program Il, in addition to sales promotion of existing environmental
products, oxygen-enriched combustion for electronic furnace and argon for welding were expanding for last year,
contributing to a reduction of 7,454,000 tons of carbon dioxide-equivalent GHG emissions, which exceeds the
Group's GHG emission of 5,677,000 tons. We will continue to expand our lineup of environmental-friendly products
and increase sales to help our customers reduce their emissions.
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(Zero Waste Program)

Zero Waste Program
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BEREEOXRO AT T Lid, BEHEICEH B Zero Waste Program, R THBAEZ A~ kD HALD
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SWP: HIRIRIRRE(CRAIITT

(Sustainable Water Program )

Sustainable Water Program
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I ZWP: To preserve the global environment
(Zero Waste Program)

Zero Waste Program

Amount of Landfill Disposal

(Japan segment)

Aiming to reduce waste emissions ton
400
Following the 3R’s (Reduce, Reuse, Recycle) of waste 565 i
disposal is a necessary, and we will work on proper 41% 47% Target Target
management and recycling of waste to reduce 45% 54%
emissions and build a resource cycle. 200
100
Initiatives in the Japan Segment
We started HALD (Halve Amount of Landfill Disposal) to halve o
the amount of industrial waste generated by the Japan Segment for landfill disposal 2019 2022 2023 2024 2025 2026 (FYE)

by FYE2026.
M Results M Target
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The next environmental-related program is a Zero Waste Program, especially in the Japan segment, HALD or halve

amount of landfill disposal, a program to halve the amount of industrial waste by FYE2026 compared to FYE2019.
As you can see on the right, we are on track.

I SWP: To preserve the global environment

(Sustainable Water Program )

Sustainable Water Program

Results of Water Stress Level Survey for all of NSHD’s production sites (121 sites)

Upper level: Water usage (thousand m?), lower level: Number of applicable / production sites

. Medium-
Aiming to minimize water risk
0 0 1,474 1407 46
Japan
(0/20) (0/20) (8/20) (11/20) (1/20)
Effective use of water resources is a must, and we aim to 997 2028 1,979 820 2123
conserve w.ra.ter resources in our corporate activities (©49) (11/49) (8148) (9) (15049)
through efficient use of water.
3,816 0 6,013 0 15,859
Europe
I Th /3 i /3
Identify water risks and implement measures for high-risk &20) =0} 1950) 0620) S420)
sites — 908 68 266 517 1,580
QOceania \ ( S
; (7120 1120, (2120 6/20) 4/20)
® Conduct an annual water stress survey using Aqueduct, ! et ! { i
a water risk assessment tool developed by the World Resource 0 0 48 0 120
i H 0 H Thermos
::e::;ur:i};ﬁ ;thslfy production plants (ASU and HyCO plants) 02) o 12} ©2) e
® In production plants in high-risk areas, work to reduce water i AL 2096 2780 2544 13128
withdrawal and consumption by increasing the amount of water (211121) (12121) (28/121) (25/121) (35/121)

circulated, etc. - Data as of FYE2024

+ Reporting boundary: Production sites with ASU, HyCO, or liquid carbon dioxide facilities
with annual water withdrawal of 20,000 m® or more and Thermos
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Sustainable Water Program, SWP TlZ, kU X7 DIBRICL 25 ) RV BEROKWE L. BUKE,
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Under the Sustainable Water Program, SWP, we are working to minimize risk by identifying high-risk businesses sites
based on the understanding of water risk and by reducing water intake and consumption. To identify risks, we use

Tld, HEZERPEMR. WRI A BF L2k R Z75HHEY —/L, Aqueduct ZFEALTHY £9,

SFP: RHMBEDLZ LR

(Safety First Program)

Safety First Program
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an assessment tool developed by the World Resource Institute, Aqueduct.

I SFP: Ensure the safety of our workforce

(Safety First Program)

Safety First Program

Aiming to be a global leader in the industrial
gas industry through safety

Mon-financial

KPI EYE2026 : Lost Time Injury Rate <1.6

Safety is the foundation of our company's existence, and
in the spirit of “Selling gases is Selling safety."”,

we will strive to maintain a safe and reliable supply by
further promoting safety.

Specific measures to achieve

v Share information on accidents, occupational injuries, and best practices
v Improve security capabilities through the use of smart security (DX, Al loT)
v Enhancement of safety education

v Utilize TNSC's Technical Academies to foster safety culturo and improve hazard sensiivity
¥ Promote investment in safety

Lost-time injury rate* “Lostime injury rale expresses the frequancy of accidents
Jury resulting in lost workdays in a fiscal vear, calculated as the

3.00 number of injunies/deaths due lo occupational accidents per
251 million work hours.
2‘725 21 209
2.00 154 -
1.00
0.00
2020 2021 2022 2023 2024 (FYE)

Reporting boundary : Consolidated subsidiaries with production divisions in Japan and overseas

Although the lost-time injury rate in FYE2024 increased to 2.09 for the entire
NSHD Group, itis a downward trend in medium to long term

Lowering factors
v Strengthening safety patrol
¥ Thoroughgoing use of protective equipment

Continuously analyze the occurrence factor and make countermeasures to prevent
and promote the education to employees for risk control.

BB EDI-shOBE 7« it
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Next is initiatives related to social issues.

First, initiatives related to safety. In accordance with the spirit of “Selling gases is Selling safety”, the Safety First
Program, SFP, aims for us to become a global safety leader in the industrial gas industry. In addition to setting the
lost time injury rate for the Group KPI at 1.6, each operating company is promoting initiatives in line with actual
conditions.

In FYE2024, the lost time injury rate for the entire Group was 2.09, which unfortunately increased from the 1.54 in
the previous year. But as you can see in the graph, we believe it is on a downward trend in the medium to long term.
In order to prevent safety-related accidents, such as the occurrence of occupational accidents, we will continue to
analyze and take measures from all angles of the causes of accidents, share information, and best practices and
provide education to improve the risk sensitivity of employees.

15



QRP: mBEOEWRMER _LICRIITT

(Quality Reliability Program)

Quality Reliability Program
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B ICE8T 2EY 8A TF, Quality Reliability Program (2 & V) .
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I QRP: Improve the reliability of our quality

(Quality Reliability Program)

Quality Reliability Program

Efforts and Results

v We will promote a culture that emphasizes quality by keeping our
important promises to customers and strive to further raise
awareness among employees. We will also implement a series of
initiatives with the aim of increasing quality and reliability by
promoting the introduction of LIMS** and other automation
technologies.

Aiming to improve quality and reliability

Thoroughly promote awareness of the importance of v
quality, further raise the awareness of operations

personnel, and promote the introduction of automated
technologies. v' Implementing the sharing of best practices and discussion of
solutions to improve customer satisfaction through the activities of
the Semiconductor Specialty Gas Quality Committee (SSG-QC),
composed of electronic materials gas manufacturing companies in
the NSHD Group.

We continue to focus on the quality audit program*? being
undertaken by the entire NSHD Group since FYE2022.

Specific measures to achieve

¥ Thorough training on quality ethics and compliance

¥ Implementation of quality audit program

¥ Promote automation of testing, inspection, and analysis records, etc.

v Efforts to improve customer satisfaction through Semiconductor Specialty
Gas Quality Committee (SSG-QC) activities

** Laberatory Information Management System
*2 Each operating company conducts a quality audit of their business sites once every three
years based on important audit items set by NSHD.
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Next is about the quality-related initiatives. We aim to improve quality and reliability through the Quality Reliability
Program. In addition to further raising the awareness of business personnel and introducing automated technologies
such as a Laboratory Information Management System, LIMS, we are conducting quality audits at each operating
company based on important audit items set by the Group.

In addition, through the activities of the Semiconductor Specialty Gas Quality Committee, which is composed of the

Group's electronic material gas manufacturing companies, we share best practices and consider solutions to
improve customer satisfaction.
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(Talent Diversity Program)
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I TDP: Toward Human Resource Development that Supports and Generates Sustainable Growth
(Talent Diversity Program)

Female employee ratio, Female managers ratio
Talent Diversity Program

% M Female employee ratio
I Female managers ratio

Launched a strategy to develop =1

human resources for sustainable growth. 20
15 4
o\ FYE2026 : FYE2031 :
o financia G
KPI Rate of female employees 22% 25% 104
Rate of female management posts 18% 22%
54
. 0l

Promote the recruitment, development, and exchange of FYE2023 FYE2026 FYE2031

= p 2 Resul FE. “
diverse human resources essential for sustainable growth ‘ < il W) s
Major initiatives

- Advance the Promotion Project Team for Women's Active Engagement to
the Diversity & Inclusion Office

Specific measures to achieve Japan - Formulated the Taiyo Nippon Sanso Declaration on Diversity and Inclusion
v To ensure the acceptance of a diverse workforce & ease of work. to promote diversity and inclusion
¥" Promote cross-regional exchange of human resources us soRviasTh racih keting

(DEstablished task-based global teams that span regions

(@Began to examine exchanging staff with operating companies WING (Women's lkigai Nippon Gases) Project (A human resourca network

Europe comprising female for WOl tered events and
training and pramoting the presence of women)
Asia & Promete Unity in Diversity program (ed | activities for
Oceania different cultures, empowering women)

24 | December 6, 2024 NIPPON SANSO Holdings Web IR Conference on Sustainability initiatives

Next is about human resources. The Talent Diversity Program, TDP, promotes the recruitment, development, and
exchange of diverse human resources for sustainable growth. The Group's KPI is to increase the ratio of female
employees and managers over the medium to long term.

In addition to working on programs to improve human resource diversity at each operating company such as the
establishment of Taiyo Nippon Sanso Declaration on Diversity and Inclusion in Japan and the promotion of human
resource network consisting of female employees in Europe, we are working to establish a global team for each task
and create a mechanism to promote human resource exchange among operating companies with the holdings
company.
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I CPP: Toward Human Resource Development that Supports and Generates Sustainable Growth

(Compliance Penetration Program)

Compliance Penetration Program

Conducted compliance training in each region and at each
operating company.

Thoroughly adhere to the prerequisites

(corporate ethics, safety and security, and respect for human rights)

for maintaining corporate existence Compliance training result (FYE2024)

Main training and themes

FYEZDZG_: E ion of 1t prevention, respect for human rights,

Nen-financial

KPI Rate of receiving compliance training 100% Japan observation of antimonopoly laws, and whistieblowing
= Code of Conduct, employee core competency (workplace ethics and
HodivAmerca initiati , and har prevention
Europe Code of Conduct

Promote the establishment of compliance by spreading

Southeast Asia Code of Conduct, explanation of compliance, bribery and corruption

awareness and acquiring correct knowledge of compliance and India prevention, and whistleblowing
East Asia Code of Conduct, workplace harassment, conflict of interest, corruption
prevention, personal data protection, and whistleblowing
SPECIfIC measures to achieve Australia Code of Conduct, awareness of fraud, workplace bullying, harassment, and

v Continue compliance training in each region to disseminate discrimination
knowledge and corrective actions for all employees

v’ Prevention of compliance violations Taiwan

v" Detection of compliance violations through dissemination

and operation of the internal reporting system

Code of Conduct, ensuring a respecti
personal information protection

workplace (h it), and

Employee participation rate: 994% (FYE2024)
* 100% completed as of the end of June 2024

25 1 December 6,2024 NIPPON SANSO Holdings Web IR Conference on Sustainability initiatives

The eighth program is related to governance and internal control. The Compliance Penetration Program, CPP, aims
to prevent compliance violations through training and to detect them through a whistleblowing system by spreading
awareness and acquiring correct knowledge of compliance. Also, the Group's KPI is 100% rate of receiving
compliance training.

Each operating company implements compliance training programs that are tailored to the specific circumstances,
and we are working to ensure that all employees have a good knowledge of compliance. We are also working to
detect and address compliance violations by making employees aware of and operating our internal reporting
system.
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I To enhance Corporate value through Communication

» We engage in constructive dialogue with market participants based on the concept of fair disclosure.
» Attempt the enhancement of IR activities, learn from feedback and apply it in our business.

External communication Internal communication

® Promote communication with
customers and business partners
through the Group as a whole, based
on shared values and attitude.

® To disseminate common values and attitudes,
the Integrated report prepared with the
cooperation of each operating company was
redeveloped and relearned within the Group.

and
Investors

® Execute appropriate initiatives and ® Operational Excellence Day
disclosures that reflect careful to share best practices at operating companies
dialogue with external evaluation in each region
agencies (FTSE, MSCI, etc.), (one of five focused fields: Operational Excellence)

investors and analysts. o )
® Share our missions and values through internal

communication (internal presentation meeting)
about sustainability.

® Hold IR conference on sustainability
initiative and have interviews on ESG

related themes. . )
® Held Town hall meetings as an opportunity for

dialogue between the CEO and employees

® Participate in IR event for individual :
across all Group companies.

investors
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On the final slide of part two, | will talk about internal and external communication for improving enterprise value.
After transitioning to a holding company structure in October 2020, we have been working to demonstrate the
combined strength of the Group. Although the names of the operating companies in each region differ, we have
established a system that allows us to respond to a single entity as the NIPPON SANSO Holdings Group.

Our company is also committed to constructive dialogue with stakeholders in the areas of sustainability and non-
financial matters based on the concept of fair disclosure. Through the integrated report and other means, we share
information about the Group's approach to sustainability management and our goals internally and externally and
work to create a common awareness, values and approach.

Since transitioning to a holding company structure, we have started an event called Operational Excellence Day,
where we regularly share and mutually utilize best practices from each of our regional operating companies. With
shared values and attitudes, our group will work together to promote communication with stakeholders, such as
customers and business partners, and we will respond to their expectations by correctly understanding their
situations and positions.

In addition, we will engage in careful dialogue with external evaluation organizations, investors and analysts, and
we will promote non-financial corporate activities at the correct time and in the correct direction. This concludes

my explanation of the measures we are taking to achieve the non-financial KPIs in part two.

In part three, Mr. Omichi from the Corporate Planning Department will explain the business opportunities presented
by carbon neutrality. Mr. Omichi, over to you.
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Omichi: Thank you, Mr. Abe. | will now explain the business opportunities in carbon neutrality. | am Omichi from
the Planning Department of the Corporate Planning Office of NIPPON SANSO Holdings.

NS Vision 2026 Focused Fields :

Our Medium-Term Management Plan . . .
Exploring New Business toward Carbon Neutrality

Our thought

The value standard of “CN" and “Sustainability” will be added to the perspective of all activities.

Qualitative changes in the Value Chain adapted to the new society are essential.

1. Quick wins: Building on our track record of acquir

ing CN projects
2. Co-creation of value:
Developing our own technologies while building collaborative

relationships with partners with advanced technological capabilities

3. Strengthening “Communications” with all stakeholders:
(e.g. Build a dedicated website as a tool for this purpose. > https://fwww.carbonneutralworld.corm/ )

Contrlbutlng toCN by 2050 as an industrial gas supplier
Twe important pe ctives on the transition peried of the next 30 years

eficent Means of reducing environmental impact x Economic viability as a business
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First of all, in order to achieve carbon-neutral society, it is, of course, necessary to take prompt measures as we
recognize that changes will occur in the business environment surrounding our company. In this context, our
company recognizes the three perspectives listed here as our basic stance and is working to implement them.

As you all know, achieving a carbon-neutral society is an urgent issue, but it will still require a long-term response,
including a transition period. To promote initiatives aimed at achieving a carbon-neutral society by 2050, first of all,
we will accumulate experience and further technical knowledge by acquiring projects related to carbon neutrality
that are actually economic viable as quick wins.

Second, in terms of co-creating value, in order to keep up with the speed of changes in the surrounding environment,
we will combine the technologies and know-how we possess with the advanced technologies possessed by each of
our partners, and we will speed up the development process and contribute to solving our customers' problems
while efficiently reducing the environmental load.

As for the third point of strengthening our ability to communicate, we believe that one important aspect is to
introduce the technologies and know-how we possess and how we can use them in solving issues related to the
realization of a carbon-neutral society.

We believe that this initiative will help to raise awareness of our company, not only amongst our existing customers,
but also amongst those who are not yet aware of our company, and will lead to further expansion of our contribution
to the carbon-neutral society.

To this end, we have already established a dedicated carbon neutrality-related website, and we will continue to
work to further raise global awareness of our group using the website and other methods.
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I Basic Policy and Promotion Structure

Integrated promotion system

stance to respond promptly to customer needs

Recognition of b t and resp

® All industries (steel, chemical, glass, cement, automotive, electronics, etc.) are
moving toward CN

® Each region has different methods and priorities for addressing CN

® 30-year transition period may cause a temporary swing or loss of momentumin CN

® RCNWG continues to collaborate with global experts to provide sales and
technical support. Regarding market segmentation, it has been
reorganized from 9 teams in the previous term to 6 teams this term,

efforts due to war, epidemics, etc considering the current market environment and activity efficiency. Regional CN
e Eccncmic and technological challenges make it difficult to build an ideal green ® All activities are regularly reported to CNSC, and based on the feedback, Working Group
saciety in a single step development themes and investment policies are being considered (RCNWG)

Accomplish business solution in technology field in where NSHD
group would maximize our strengths

i = Market
Four technologies for contribution to CN
NSHD 6 teams
CN CN Global
- Steering Committee Executive Team
7‘?’ b ) {CNSC) -
M .. ) (Japan-US-Europe Mixed Team) CN Global
Head Expert
( =
Combustion HyCO CO: R y 0. Prod e e N 3
(Oxy-fuel combustion) it @) ) .
Technoloqy - 1AM temperaiure rise - Hydrogen production  « CO; capture. + Productivity . 0O S ; Technology
echnology . syppression of exhaust  and supply ona reuse and storage improvement . P
e large scale from exhaust gas through efficient 5 Europe
* Improve efficiency of * CO, Capture (blue use of oxygen teams
heat transfer hydrogen)
Market Steel. Glass. Aluminum, Refineries, Steel, Refineries, Any manufacturing ]
Non-ferrous Petrochemicals Petrochemicals, Cement Industry that uses 1a
Other metal processing  Renewable fuels, Steel oxidation processes Oceania
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I will now explain the policies and promotion systems based on the three basic policies.
First, I'd like to talk about our understanding of the business environment on the left-hand side of the slide.

The industrial gases we provide are used in many industries, but we do a lot of business in the steel, chemical, glass,
cement, automotive, and electronics markets, which are known to have high greenhouse gas emissions. To help our
customers achieve carbon neutrality in these markets, we believe it is important to steadily work in areas where we
have strengths.

For this reason, we have positioned four technology areas: combustion, hydrogen production, CO2 capture, and
oxygen production as priority areas. This allows us to collect information on issues and identify and deepen the areas
we need to work on.

In addition, a smooth decision-making process is essential to quickly identify these technical areas, setting goals and
developing them. As shown on the right-hand side of this slide, our company has established a carbon-neutral
steering committee comprising of seven members, including our CEO, Mr. Hamada, the President of each of our
business companies in Japan, US, and Europe; CSO, Mr. Miki, Corporate Planning Office Manager, Mr. Kubo; and
CFO, Mr. Draper.

This committee works closely with the executive teams of the operating companies in each region and reports on
the content of their sales and marketing activities, research and development, and information exchanges with
collaborators. This activity has continued since the previous term. Due to changes in the market environment and
the need to improve the efficiency of information sharing, the number of market-related teams has been reduced
from nine to six.
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I Quick wins

_# Combustion field

— A successful business case of oxygen combustion proposed to an aluminum manufacturer -

Nippon Gases (hereinafter “NGE") has proposed oxygen combustion to an aluminum manufacturer in
the Netherlands, dividing the proposal into the following two phases:

Phase 1: Proposal to switch from air burners to oxygen burners for preheating melting furnaces

v Schedule: Proposal implementation in 2015, contract signing in 2021, installation completion and start of operation in
2023

¥ Purpose: Reduce GHG/NOx by reducing burner fuel, and improve productivity by reducing dross™ generation

Phase 2: Proposal to change from air burners to oxygen bumers in holding furnaces
v' Schedule: Proposal implementation in December 2023, contract signing in March 2024, scheduled for completion in
FYE2025 Q4
v Purpose: Same as Phase 1
* A mixture of impurities and oxides that arise during metal refining and ring. manufacturing, this refers to the
oxides and slag that form on the surface of molten aluminum. Dross contamination causes a decllne in quality and generates additional costs and
tal burdens for

Phase 1:

By switching to oxygen burners,

v Reduction in GHG/NOx emissions.

v Equipment maintenance costs are significantly reduced.

v Noise has been eliminated due to the ab. of an air blower.

v Reduction in electricity consumption.

v Earning the trust of customers let to early progress to Phase 2.

Phase 2:

v As with Phase 1, it is expected to reduce GHG/NOx and electricity consumption (currently in progress).
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I would now like to introduce to you some success stories and progress reports based on the three basic approaches
we just showed you: quick wins, value co-creation, and strengthening communication.

First of all, let us talk about quick wins.

In order to achieve carbon neutrality by 2050, reducing CO2 emissions in the manufacturing process of steel and
nonferrous metals is one of the most important challenges. Today, we would like to introduce a success story related
to combustion technology that was undertaken by Nippon Gases, our European operating company. Nippon Gases
has achieved quick wins in various combustion fields in each region. this time, we will focus on the case of oxygen
combustion technology introduced for an aluminum manufacturer in the Netherlands. This project is divided into
two phases.

In the first phase, we replaced the air burners used in the preheating process of the raw material scrap melting
furnace with oxygen burners and achieved great results. Oxygen burners have a higher flame temperature than air
burners, and they will reduce nitrogen content in the exhaust gas, so they reduce heat energy loss. As a result, they
have not only succeeded in reducing electricity and fuel consumption, greenhouse gases, and nitrogen oxides, but
they have also led to the reduction in noise, a reduction in maintenance costs, and an improvement in operating
efficiency of the production lines. This success led to the early conclusion of the contract for the second phase.

The second phase, which is currently underway, aims to improve the combustion efficiency of the holding furnace.
The project is scheduled to be completed in Q4 of FYE2025, and the same benefits for the first phase are expected.
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I Co-creation of value
+ CO, Recovery field

- Developing CO, shipping tank equipment for CCS to contribute to carbon neutrality -

¥ Taiyo Nippon Sanso Corporation (hereinafter "TNSC*) has developed CCS shipping tank facilities essential for building a value

chain for "CO2 separation, capture, storage, and sequestration" (CCS), utilizing their product expertise in industrial gas storage
tanks to realize a carbon-neutral (CN) society.
« TNSC plans to start sales in spring 2025. Going forward, the company will continue fo contribute to the realization of a CN society

through gas control technology cultivated over many years as an industrial gas manufacturer.

Characteristics

¥ Vertical cylindrical tanks are configured to form multiple units using a well-proven, vacuum-insulated, double-walled storage tank
system.

¥ Compatible with low-temperature, low-pressure CO, specifications ( —80°C, 1MPa) for CO, carriers

¥ Operational information (pressure, flow rate, efc.) is controlled and managed between the storage tank, shipping, and carrier
sides at the time of CO, shipment, and there is a safety system that utilizes our gas control technology to prevent dry ice
formation.

¥ Compared to a standard spherical tank, the cylindrical tank has a smaller footprint and greater layout flexibility, making it ideal for
Japan's small site environment (it can be installed in spaces where a spherical tank cannot be installed).

+ On-site construction is simply a matter of installing the tank product as itis on site. Eliminates the need for long-term on-site
fabrication and welders required for spherical tanks, drastically reducing construction time and manpower.

+ The vacuum-insulated structure allows continuous operation (no open inspection required by law

¥ Compliant with the High Pressure Gas Safety Law)

CO2 shipping tank equipment for CCS (image)
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Next, we will introduce an example of value co-creation that our company is working on in the area of CO2 capture
technology. Today, we introduced one of the key elements of CO2 capture and storage, CCS, developed by our
Japanese subsidiary, Taiyo Nippon Sanso Corporation, the CO2 shipping tank facility. This facility is scheduled to start
sales in spring 2025.

The Japanese government is currently aiming to achieve carbon neutrality by 2050 and is working to create a
business environment that will allow CCS projects to be fully developed by 2030. One of the main issues in this
context is reducing the cost of liquefied carbon dioxide.

Against this backdrop, Taiyo Nippon Sanso has developed new CO2 shipping tank facilities to respond to the lower
cost of CCS. Until now, liquefied carbon dioxide has been handled using medium temperature, medium pressure
specifications, but this specification is not suitable for the low-temperature, low-pressure specifications required by
CCs.

Therefore, Taiyo Nippon Sanso has developed a new vertical cylindrical tank facility that can store liquefied carbon
dioxide gas with low temperature and low-pressure specification, utilizing the know-how in storage tanks for
industrial gas products that is cultivated over years. This tank facility is equipped with a safety system that controls
and manages the operation information between the tank, shipment, and vessel at the time of shipment of liquefied
carbon dioxide to prevent dry ice formation. This safety system takes advantage of our proprietary gas control
technology.

In addition, it's designed to comply with the High Pressure Gas Safety Act. Its main feature is that it does not require
on-site manufacturing and construction compared to general spiral tanks. In addition, the tank has a smaller
footprint ideal for Japan's small site environment. Taiyo Nippon Sanso will continue to contribute to the realization
of carbon-neutral society based on the gas control technology it has cultivated as an industrial gas manufacturer.
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I Quick wins and Co-creation of value

@ Biomethane

Biomethane Business

¥ Nippon Gases (“NGE") officially entered the biomethane business in August 2022 through investment in italy's
Hysytech.

¥ Hysytech specializes in turnkey solutions for the design, development, and construction of gas-related equipment and
facilities for hydrogen, biomethane, and other gases. In addition, NGE plans to contribute to the realization of carbon
neutrality and a circular society by leveraging its combustion technology, hydrogen and synthetic gas production
technology, and industrial gas supply chain.

v As a result of over two years of joint business efforts, NGE has secured biomethane-related Quick-Wins in multiple
regions within Europe, establishing a market presence. Below, we introduce one of these success stories.

Successful joint project with Hysytech

— Effective use of biogas generated from the food processing waste treatment process —

¥ NGE will deliver and maintain a biogas separation facility utilizing Hysytech's technology for a biogas plant in the
Netherlands owned by a major U.S. food processing company. Additionally, NGE plans to effectively utilize the
carbon dioxide, a byproduct of the separation process, using their recovery and liquefaction technology, and
supply it to the market as green carbon dioxide.

¥ This project is positioned as part of the circular economy. The delivery of the biogas separation equipment is
scheduled for mid-2025, and the liquefied carbon dioxide plant is planned to start operation at the end of the next
fiscal year. The operation of this liquefied carbon dioxide plant will contribute to reducing the supply from distant
sources and lowering transportation costs,

¥ This project is one of the largest in Europe in terms of the amount of biogas to be processed, making it a highly
ambitious undertaking. It is also expected to serve as a model case for the future and is planned to be expanded
to other projects.

32 I December 6, 2024 NIPPON SANSOQ Holdings Web IR Conference on Sustainability initiatives

Next, a success story that combines value co-creation and Quick wins, we will introduce Nippon Gas' efforts in the
biomethane business. In August 2022, Nippon Gases made a full-scale entry into the biomethane business through
an investment in Hysytech, an Italian company. Hysytech specializes in turnkey solutions for design, development,
and construction of gas-related equipment and facilities for hydrogen and biomethane.

Nippon Gases has been providing innovative solutions for achieving carbon neutrality and building a recycling-
oriented society by combining its own combustion technology, hydrogen and gas technology, and industrial gas
supply chain, in addition to its own technology. As a result of nearly two years of joint work between the two
companies, Nippon Gases has steadily established its presence in the market by achieving biomethane-related Quick
wins across Europe.

Today, | will introduce one of the success cases. In this case, a major US food processing manufacturer is working on
a biogas plant owned and operated in the Netherlands. In this project, Nippon Gases will deliver a biogas separation
facility by Hysytech technology and will be responsible for future maintenance.

In addition, it plans to also supply carbon dioxide, which is a byproduct of the separation process using Nippon Gas'
recovery and liquefaction technology to the market as green carbon dioxide. It is positioned as a model case for
promoting a circular economy. The delivery of the biogas separation equipment is scheduled for mid-2025, and the
liquid carbon dioxide plant is planned to start operation at the end of the next fiscal year.

The plant's operation will contribute to reducing the supply from distant sources and lower transportation costs.

The project is one of the largest in Europe in terms of the amount of biogas to be processed. We plan to expand this
success horizontally to other regions and further expand the business in the Group, as a whole.
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I Strengthening Communications

Expansion of the content of the carbon neutral website "We enable a carbon neutral world"

In our communication strategy, we are taking the following two approaches:

Making it realistic - Pursuit and enhancement of realism

v We will incorporate success stories and customer feedback into the stories to evolve the content we have provided so far.

v The first video will be based on the case study with an aluminum manufacturer mentioned earlier on page 30 of this material and will be released in January 2025.

Humanise the project - Introduce our user-centric approach

¥ Focus on the "people” involved in the project and communicate their individual efforts. 'a ‘ e ﬂ ] ) ﬁ ﬂ
iy W #

!

» &

v We aim to bring warmth to the campaign by centering on our greatest asset, our "human resources.”

v By introducing the people involved in the project, we express our commitment to customer-oriented activities. Related
videos are currently being edited and are scheduled for release within this fiscal year.

carbonneutralwarid.com

We create
solutions that
enable a carbon
neutral world

o

Leading the way means moving

Join the change
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Lastly, I'd like to introduce our communication strategy initiatives to strengthen our communication. As | said at the
outset, | believe it is important to disseminate through concrete examples of how our technology and know-how

can be useful in solving issues toward the realization of carbon-neutral society.

This opens up new opportunities for problem solving, and in terms of communication methods, not only expanding
the website, but we also will use a variety of means to create a way to reach the eyes of many people as possible.
Currently, we are expanding the content of our carbon-neutral website “We enable a carbon-neutral world”,
through the following two approaches.

First is the pursuit of realism. We will create story-driven content that incorporates quick wins success stories and
customer feedback. For example, we are now creating a video featuring the case study of a Dutch aluminum
manufacturer that | just explained, and we plan to release it on our website during this fiscal year.

Second, we focus on a humanistic approach. We plan to create a video that focuses on the people involved in the
project and bring warmth to the campaign. This video is also scheduled to be released during this fiscal year. In the
future, through these activities, we would like to communicate our efforts more widely and deeply.
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l What we aim to be

The Gas Professionals

(Experts who are well versed in the physical properties and features of gases)
Producing industrial gases and supplying them safely and reliably to all industrial fields.

Contributing to the development of each industry and solving social issues through the supply of industrial gases.

Our Group's Goals
(Toward 2030)

Solution provider for a CN Society

NS Vision 2026 Focused Fields : Exploring New Business toward Carbon Neutrality

Slogan

““We enable a carbon neutral world”
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Finally, as a summary of this part, I'd like to tell what we are aiming for. We believe that the examples that we have
introduced so far embody the way we are aiming to contribute to a carbon-neutral society. As | explained at last
year's conference, efforts to create a carbon-neutral society are important issues that must be continued over the
long term after 2030. We have a responsibility to create value by solving various issues faced by society and industry
and to contribute to our stakeholders while receiving the appropriate compensation.

To this end, we will continue to propose efficient reductions in environment impact while providing gas solutions
that can be established as an economically viable business. With this goal in mind, by bringing together the collective
strengths of the Group and working closely with various external collaborators, we would like to contribute to the
development of each industry and solving social issues in a variety of ways.

This concludes the explanation of part three, business opportunities in carbon neutrality.

Finally, | would like to ask Mr. Miki, CSO, for a closing remark. Mr. Miki, please.
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Miki: Thank you. For about 40 minutes, thank you very much for listening to our presentation. Today's presentation
included, as | said, sustainability management strategy, measures to achieve non-financial KPI, and business
opportunities in carbon neutrality. It was these three topics.

This is the third conference, and we believe that it's important to continue and deepen our current initiatives. We
have explained what we have done and also the updates of what we have done recently. We would like to continue
to work with you to consider the sustainability management of our group and connect it to our future operational
improvements.

We will follow with a Q&A, and we would like to take your questions, as well as hear your suggestions and opinions.

Thank you very much for your attention.

Hori: Mr. Miki, Mr. Abe, Mr. Omichi, thank you very much for your presentation.

Question & Answer (without honorifics)

Hori [M]: Let us proceed to the Q&A session. Allow me to introduce some housekeeping first. To ask a question,
please click on the “raise hand” button on the control panel at the bottom of the Zoom screen. Then click on the
“Q&A” button and enter your name and affiliation. You need not to enter your question. We will invite you and ask
you to unmute your microphone will appear on the Zoom webinar screen, please unmute yourself and speak. If you
wish to withdraw your question, please press the “raise hand” button again, and lower your hand. When asking a
guestion, please cooperate with us with asking one question each time, and please also indicate your name and
affiliation before your question. We are feeding the audio to the simultaneous interpreters. We thank you in advance
for your kind considerations to speak at moderate speed. Please note the questions and answers addressed today
will be posted on our corporate website at a later date together with the presentation deck. Thank you. That is all
from my side.

We will now take your questions in order of arrival until the scheduled time to adjourn. We would like to take your
questions. Mr. Yamada, Mizuho Securities, please.
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Yamada [Q]: | am Yamada, Mizuho Securities. | would like to ask my question.

First of all, the immediate impact being generated for the carbon neutrality business is what you touched upon.
Thank you for that explanation. You can touch upon the previous example, the case that you showcased, but
anything else, regarding the quick wins in carbon neutrality business and also these other ancillary areas, what is
the return on invested capital expectation? Because the contributions, we believe, will increase going forward.

What are the criteria based on which you have to enrich your resources? Because it would not mean anything if you
allocate resources to areas where there is no demand. It's only when the customer is willing to pay money for your
services and products that you will see revenues.

From an economic standpoint, we need to ensure sustainability. Therefore, | would appreciate your explanation on
your philosophy regarding return on invested capital, as well as your philosophy on checkpoints to achieve your
KPls, please.

Miki [A]: Mr. Yamada, thank you always for your attendance. The question from you, Mr. Yamada, is regarding
business opportunities in carbon neutrality and economic sense, as well as allocation of resources, | believe, is what
you asked about. | would like to hand it over to Mr. Omichi to respond to your question.

Omichi [A]: Allow me to respond to your question. First of all, regarding your question, my understanding is as
follows. When we look at our business from region to region, which region specifically in the world do we see
greatest growth and then also where we can realize quick wins? These are the points | would like to raise as part of
my response.

There are characteristics from region to region. Of course, the difference in the advantages and benefits differ as
well. Which has the largest potential for growth in the future is not a benchmark. Ukraine-Russia war, in the midst
of that, we are seeing demand for gas. Then, in the US, the inflationary control law is being initiated, whereby carbon
neutrality is becoming a greater focus. In Japan as well, the government of Japan's activities are quite late. But then,
amongst private companies, the foresighted activities are drawing attention, and we see a great deal of potential in
serving them. In Asia & Oceania, the energy demand has to be met.

Regarding carbon neutrality projects that have been confirmed, and these are very appealing markets in our opinion.
If there are opportunities, we would like to assertively invest in these areas.

Yamada [Q]: The returns for the investors, what's the shareholder return? What level of ROIC do you expect
compared to the traditional gas business? Or is it the same level as HyCO that you are expecting the return on
invested capital?

Miki [M]: Mr. Nakamura will respond to that.

28



it [A]l - LHE A, TEBERHYIES TEVWET, £IFEDROICHHETITVWETITNE L, EAL
CIEAE LSS TOWABEONRBELFLLOILGEI A TEREESED T EEZTHEY £,

7=7=L. klFEZ
HHEREYRHEARTL— %S
TWL EEZTBY X,

"EZERNOEBY T, SEIEFRTTAVTANS
SELT. FNTHARILEKRI &

WEBD b TTWET DT, 2D (&

WO ZEFHT LA o SEBEEZ L

WA [Q] : chig@E D7 Ry 27 FERED LLIFZENULED ROICHARAD B EBEL T L

ALWTT 1,
bt [A] @ 10, ZFORBTREETT,
WA [Q] : A Y F LTz HYAESITEVWES, 220BTIINET, AREETBILIELRLETD

TESTEKZDEBYLRERDBELTEY £, TREFLBLAALLTIEIERL T, BEROZRFS LW
BheE, TNDOEFRKRT. FIMEEDEIADEDELENNBH > TEIPCERNTESL I LERD
T, Z I 3EANMEBTLE P WITAEVWATTITE,

EIWHIFETEEN T 70T 471> T, ZiMbICR > T, FEMBEMBENDAE D DHEZ TL
7280, SFP TZ O ¥ » THEKEZEEMA R > TOITIE, SRICHEEROBRELZEEICHLERT S bHIT
TY L, MBMEEMEIPALINIE, CNLBEHROSZEFVALPREBLTEHICHBEOMCEBWNE

TDOT, 2OV ZEe~ORYEAZEI P TRAMEITEE LALDOA, EXAHICOVWTHHZ
TWEREIFsE&ExEVWTT, U ETT,

=AKRI[A]: LASA, TEREHYHIESITSVWET, ZRICOVWTOITEMEWVWSIZET, [HREFE
HZEWRLTEHRTHILE] WS ZET, O ZOAAMEDLBSIAICERLW /W LS GBRLD
WrzLETUINED, B-oL 28 TITINVELT, RIFVREZLZENTEDE, R aRAD

WD, HBEIWEL LAERICE > THBEERAEDOoNE, BEEN DGR VW) 2T T
WEFT L, BERICESTHEREN T TV PDOR My THBRLCHRZERBFUENEEDEVIZEHD
To LLARZZEZ®H TV Z LT Win-Win OBFFR7ZEB->TEY XL T, TORZOEEET S Z &
ICE>TERELEZRE., TNASEEEERLET I EICL > TEEENOH TFHIiWZ/ZZ -0 B
STHEYWET,

AT 47 XIHEWN
i EDHH

LA [Q] :
THNI Y 7L FTILIER

PR —Fr =TV HARLEADENEERBEENERNG L E D,
DXFISE L TH, GO AaMIIMEIC D AA ombhE by,

AL AZBTWAEETENTWVWALIICHERZDAATTA., ZOAYIETHELTCETWSIDOTL L&D
Do
=K[A]: =A&Kr D, CNEBBFZLET, BRICOVWTOZTEBTCISWET, oL dEEBY.

ZOWSEZAHDBRETITA, YUV E—DEBETLEVIATT NN, FIC. FIZITRATERSS

AABREFR—ILT 4 v 7 ZXtkztSt (G20 — F:4091) | NIPPON SANSO Holdings Corporation (Ticker: 4091.T)

Nakamura [A]: Mr. Yamada, thank you for your question.

Regarding ROIC, basically, the existing gas businesses that we engage in as of today and the same philosophy in
terms of investment will apply. However, as mentioned earlier, there is a suite of businesses where some are high
in volatility. Therefore, we have to take account of those potential risks in order to identify those rates to scrutinize
whether or not it is a viable area for our business to invest in.

Yamada [Q]: In that event, your company's projects same level or higher level of ROIC is to be expected. Is that the
correct understanding?

Nakamura [A]: Yes, | think that is safe to understand so.

Yamada [Q]: Understood. Thank you very much.

Gas and safety, exactly as has been explained, | share the same belief. Safety does not come for free. It all is backed
by your support and invested capital, as well as the efforts by the employees. Of course, you do need to have a
viable business to receive the compensation for that. How will be the safety become a differentiator and become a
branding? Also, a non-financial KPI, the lost time injury rate, if it goes down, it will contribute to the stable operations
of your customers. If the quality improves, also it will improve the yield of the customers and also the product
quality, stability. In that sense, these safety and safety initiatives, how would you create economic value to those
activities?

Miki [A]: Yamada-san, thank you for your question.

We have now been asked about the safety and how that relates to our gas business. Well, it does seem that Yamada-
san has summarized it very true since “since selling gas is selling safety”. As safety enhances, there will be less losses.
Also, our efficiency, our productivity, our loss will be minimized, as well as for our customers, the plant suspension
will be less. Also, the economics will improve, meaning that enhancing safety will create a win-win situation. That is
why enhancing our safety level will relate to a reliable operation and higher credibility, also higher feedback and
evaluation by customers.

Yamada [Q]: The cylinder charge in Japan, | understand, is not easy to apply. Also, with the logistics, it seems that
even offering some flexible transportation logistics services, the price seems it does not reflect the added value as
it supposed to. It seems that at least for the Japanese market, it seems it falls behind. Are there any rooms, or ways
for improvement?

Miki [A]: This is Miki speaking. Again, safety related, the cylinder management will take, for example, for the long
standing inventory cylinders that are held at the customer sites may lead to the degradation of the cylinders. In that
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case, we will ask and charge for the appropriate management of those cylinders. That is something that we would
like to accelerate in Japan as well.

Yamada [Q]: | would expect to see some progress. | would let others ask. Thank you for the questions & answer.

Miki [M]: Thank you.
Hori [M]: CLSA Securities, Mr. Zhang, please.

Zhang [Q]: | would like to ask about the trends in carbon neutrality. In the latest period, we have seen the winning
of Mr. Trump in the elections and then also it is said that the steel industry, carbon neutrality may slowdown in
Europe. On those points, | would like to hear about your initiatives that the speed may change depending on your
conventional thoughts.

Miki [A]: Thank you for your question. Regarding the carbon neutrality trend, regarding the road forward with the
change in administration that we are seeing and then also from a global perspective, the COP framework, taken into
consideration how we are going to move forward with carbon neutrality, has to be monitored closely. | believe we
need to keep a close eye on that development. | would like to hand it over to Mr. Omichi to respond.

Omichi [A]: Thank you. Indeed, the Trump administration being the new administration, the carbon neutrality-
related projects and strategies may perhaps see some changes. With possible change on the inflation reduction act,
IRA, the industrial investment activities may have implications. As of today, we are not seeing material changes in
our strategy. In other words, as we move toward carbon neutrality, the search for new businesses in the current
medium-term plan is one key agenda. In that philosophy, we have no change.

Further, in each region of the world, the environment-related businesses are being initiated as quick wins, and we
are seeing an accumulation of such portfolios. Within the Group, we are going to continue collaboration within our
group in order to win new projects.

Zhang [Q]: The second point, in recent terms, the hydrogen projects on the customer side, it may be an issue where
the activities have slowed down regarding hydrogen. If you could please comment on that and hydrogen-related
business going forward, is this something that you feel anxious about?

For example, | would like to confirm whether we can really expect hydrogen-related businesses in the future, and
even if there are some bankruptcies on the customer side or venture-related businesses, various applications are
expanding in the medium to long term, so you may not too worried about it. If you have any comments on hydrogen-
related developments, please let us know.
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Miki [A]: Thank you very much. Regarding the trends in hydrogen-related business, as for hydrogen, this is a global
warming measure, and it is the most promising option that we can tap into going forward. But not necessarily, it is
going to develop at great momentum. On this point, | would like to hand it over to Mr. Nakamura to respond.

Nakamura [A]: Thank you for your question.

The key businesses in our hydrogen space is HyCO. Naturally, given the state of affairs in society, we accommodate
those changes, and we need to keep a close eye on such developments. In recent times, various customers have
been placing inquiries. There are quite a few of them on that.

We need to fully scrutinize those inquiries so that we can contribute society through our business and accordingly,

engage in investments according to the magnitude of the projects. In our current environment, we are not seeing in
the short-term significant changes. We are just diligently working to develop that part of our business.

Zhang [Q]: Thank you. That’s all from me.
Miki [M]: Thank you.

Hori [M]: Is there anyone with a question?

There seems to be no further questions. We would like to close the Q&A session. If you do have any further
guestions, please contact the IR department.

With this, we would like to conclude the web IR conference on sustainability initiatives. Thank you very much for
your participation.

Those who are participating via the Zoom app, please leave the meeting from the button “leave” and if you are
participating on the phone, you can hang up. Thank you.

Miki [M]: Thank you very much.

[END]
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Document Notes

1. Speaker speech is classified based on whether it [Q] asks a question to the Company, [A] provides an answer
from the Company, or [M] neither asks nor answers a question.

Reminder

The information contained here is not disclosure information for securities trading. The accuracy and
completeness of this information are not guaranteed.

The briefing session and this material describe future plans and strategies, as well as forecasts and outlooks of
business performance. These plans and strategies, as well as forecasts and outlooks, are made by NIPPON SANSO
Holdings Corporation based on its judgments and estimations made in accordance with the information available
at present. Actual performance will be subject to changes caused by a variety of risks and uncertainties (such as
economic trends, market demand, exchange rates, taxation systems and various other systems and institutions,
but not limited to them).

We wish to remind you, therefore, that the actual business performance may differ from the forecasts and outlooks
made at this time. Please refrain from making investment judgments based solely on this information.
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